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Timothy J. Howard, Ed.D.
Western Michigan University, 1986

Problems of the unemployed and unemployment are evidenced in
personal, social, and economic areas.

The measurement of the per

sonal values of unemployed American males may yield information
that could be useful to individuals in the helping professions.
Seventy-seven unemployed Job Training Partnership Act male par
ticipants were administered the Rokeach Value Survey in their employ
ability skills sessions.

The Median Test was applied to compare the

unemployed sample of American males and the Rokeach Value Survey
normative sample of American males.

The Kruskal-Wallis One-Way Anal

ysis of Variance was calculated with several demographic characteris
tics of the unemployed American male sample (age, education, ethnic
ity, parental employment history, duration of unemployment since most
recent job, where reared during formative years) and the normative
sample of American males.

The Median Test distinguished 15 values

that significantly differentiated (at the .05 level of significance)
the two samples.

The Kruskal-Wallis H statistic identified from 13

to 18 values that significantly differentiated (at the .05 level of
significance) between the levels of the demographic characteristics
and the normative sample.
Helping professionals may utilize the findings of this study in
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planning training programs, assessing clients, career and educational
counseling, placement in the armed forces, and in counselor education
programs.

Employers may utilize the findings in structuring incen

tives with previously unemployed workers.
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CHAPTER I

NATURE AND SCOPE OF THE PROBLEM

Statement of the Problem

The purpose of this study is to determine the personal values
that differentiate a variously unemployed sample of American men
from the personal values of a sample of American men as conducted
by the National Opinion Research Center.
In order to clarify the term "personal values," Rokeach's (1973)
definition applies:
To say that a person has a value is to say that he has an
enduring prescriptive or proscriptive belief that a spec
ified mode of behavior or end-state of existence is pre
ferred to an oppositive mode of behavior or end-state.
(p. 25)
Rokeach (1973) describes a value as a standard that guides and
determines actions, attitudes toward objects and situations, and
ideology.

A value may also determine presentation of self to others,

evaluations, justifications, comparisons of self with others, and
attempts to influence others.
"Variously unemployed men" refer to those who are long-term and
short-term unemployed who do not expect recall to prior employment.
A number of demographic characteristics will be examined to explore
subgroups in this discrete category.

1
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2

Nature and History of Work

Definition of Work

The Report of a Special Task Force to the Secretary of Health,
Education, and Welfare (1973) comments on the profundity of work as
follows:
Clearly work responds to something profound and basic in
human nature. Therefore, much depends on how we define
work, what we conceive work to be, what we want work to
be, and whether we successfully uncover its meaning and
purpose. Our conception (and misconception) of ourselves,
the wisdom with which public policy is formulated on a
range of issues, and the rationality with which public
and private resources are allocated are influenced greatly
by the degree to which we penetrate the complex nature of
work. (pp. 2-3)
Work, according to Maynard (1984, p. 74), refers to "those
activities normally performed for remuneration in the form of pay or
some other intrinsic reward for purposeful tasks performed."

Non-

work, then, is associated strongly with reduced feelings of personal
worth and "second-class citizenship" (Maynard, 1984, p. 74).

Bryan

(1973) refers also to the concept of activities performed for pay and
adds to the definition of work by stating that the term is general;
therefore, he avoids arguments about artists, professional athletes,
and prostitutes being members of the work force.

The Report of a

Special Task Force to the Secretary of Health, Education, and Welfare
(1973, pp. 2-3) defines work as "an activity that produces something
of value for other people."

This broad statement excludes the con

cept of pay, thus including activities such as housework, child care,
and volunteer activities as work.
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For the purpose of this study, the Maynard (1984) definition
referring to purposeful tasks and remuneration is employed.

History of Work

Work has a survival role and has heavily influenced the devel
opment of civilization and the individual’s view of self.

Several

authors (Heneman, 1973; Kalleberg, 1982; Maynard, 1984) describe that
impact historically.
The major concepts of work first developed in primi'ive human
beings.

The domestication of plants and animals, the dJ

on of

labor, and simple technology developed while gathering fo
ing shelter.

As work became more demanding, occupational a

id seek
ocial

status developed (Maynard, 1984).
To Greek and Roman philosophers, work was "punishment and drudg
ery doled out by the gods" (Heneman, 1973, p. 17).

Work was viewed

as evil and leisure was good and was the loftiest occupation.

The

Hebrew philosophers’ views were similar to the Greeks’ and Romans'
concepts in that work was viewed as punishment and atonement for
sins.

However, the Hebrews saw work as a means to a better world.
The Christians believed that work was good for man and idleness

was not (Heneman, 1973).

Work, if it yielded a surplus of goods and

services, could be a means to charity and goodness if the surplus
was shared with the less fortunate.
Early Catholic philosophers distinguished between spiritual and
material efforts.
lowing taxonomy:

St. Thomas Acquinas ranked manual work in the fol
agricultural occupations first, handicrafts second,
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and commerce last (Maynard, 1984).
The Protestant Reformation provided a religious base for the
industrial revolution.

Hard work was viewed as a means of salvation

and material success was an indicator of righteousness according to
Calvin (Maynard, 1984).
condemned idleness.

The Protestant ethic sanctified work and

Ryterbrand, Hay, and Bass (cited in Maynard,

1984, p. 75) state that these beliefs provided a code that gave
followers "a sense of order, individual identity, and purpose."
Paradoxically, Heneman (1973) indicates that the Industrial
Revolution, accompanied by economic and social value change, stripped
work of its religious connotations.

As goods and services increased,

materialism advanced and working conditions and standards of living
improved.

The labor movement, growing out of the Industrial Revolu

tion, has brought many changes in the concept of work in the United
States.

While unions have sought short-term goals of increased wages

and better working conditions, they have also sought social reform
(Heneman, 1973).
More specific changes have been occurring since World War II.
White-collar employees constitute one-half of all workers.

There

also has been a large increase in the proportion of workers in the
service occupations (Kalleberg, 1982).

Personick (1983) predicts

that 75% of new jobs to be created during the period 1982 through
1985 will be in service producing industries.

These changes appear

to be due to expansions in business service, technological innova
tions, and changes in the composition of the work force.
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5

Future Trends in Work

Based on Naisbitt's (1984) projections, America is moving from
an industrial to an information society in which people will be
interacting with other people much more frequently than in the past.
Ninety percent of the new jobs created in the 1970s were not in the
goods-producing sector.

Professional and clerical positions have been

rising rapidly and entrepreneurship is also increasing (Kalleberg,
1982; Naisbitt, 1984).
Maynard (1984) expects that new technology will continue to take
jobs away from workers and industry will continue to migrate where
labor is cheaper.

The number of jobs in manufacturing is declining

because of automation; obsolescent plants will be shut down or auto
mated.

The office of the future will need fewer workers because of

labor-saving devices being developed.

Some employees will work at

home which in turn could cause social isolation from co-workers.
Rosow (1984) states that management methods will move away from
change being disseminated only from the top down and may become more
open to change emanating from the organizational level.
A current example of such management will be attempted with the
Saturn automobile union agreement between General Motors and the
United Auto Workers ("Saturn Contract," 1985).

Work units comprised

of 6 to 15 workers will share responsibility for planning and sched
uling of work, production, quality control, maintenance, and absentee
ism.

Competency-based training will be required; there will be no

time clocks, restricted parking, or eating areas (see Appendix A).
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Bass and Ryterbrand (1973) state that the manager of the future
will have to respond to increasing social and psychological pressures
from within organizations to minimize loss of humanity, creativity,
and morale.

As a result, new working conditions may be attempted

such as flexible working schedules and shorter work weeks (Bryan,
1973).
Religion and family have become subordinate to and supportive of
the industrial institution.
ucts.

Life styles are shaped by consumer prod

The work site will provide more technical training and incen

tives will be designed to encourage workers to learn new skills
(Dubin, 1973).
Triandis (1973) states:

"Modern work arrangements lack variety;

pace work at artificial rates that conflict with natural body rhythms
provide little opportunity for the exercise of initiative and skill;
and provide the worker little sense of pride, accomplishment, or
status" (p. 51).

There will be a development of more flexible sys

tems that encourage workers to design their own work so as to regain
social meaning.

This will result in deeper worker involvement,

increased effort, and feelings of personal worth.
A new work ethic appears to be developing in the United States
according to Curtis (1984, September 3).

Believers in the ethic want

to make money to spend, not to save, dress casually, believe in well
ness, blur the distinction between work and nonwork, and direct the
two toward growth.
Best (1985) cogently describes the impact of work in shaping
tomorrow's society:
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Indeed, since the goals, processes, and products of our
combined work efforts shape our economic wealth, the
nature of our friendships and family relations, our
individual and collective sense of self-worth, the
development and use of our tools and resources, and
our values and world views, the future of work must
be seen as one of the most fundamental shapers of
tomorrow's society.
(p. 37)
Key trends, according to Best (1985), include de-emphasizing
material wealth as a motivator of work activity, pressures for
equality and resistance to authority, desire to realign the balance
between work and other aspects of life, and increased concern with
finding interesting and personally rewarding work.

Employment Trends

The labor force is expected to grow 1.6% per year through 1990
and by 1% annually through 1995 (Fullerton, Jr., & Tschetter, 1983).
The number of persons in the prime working age (25-54) is expected
to grow at a rate much faster than the total labor force (Fullerton,
Jr., & Tschetter, 1983).

Output per worker hour, or productivity, is

projected to return to rates of growth similar to the late 1960s and
early 1970s, output per hour climbing 1.6% annually through 1990 and
then at 1.3% through 1995 (Personick, 1983).
Employment trends in the United States in recent years have been
surveyed by Freedman (1984).

He comments upon manufacturing and

durable goods jobs increasing as the economy recovered from the 19821983 recession.

Also, there has been an upsurge in employment in the

fast-growing small and medium sized enterprises that have shown con
siderable entrepreneurship and innovation.

New jobs have increased

R ep ro d u ced with p erm ission o f th e copyright ow ner. Further reproduction prohibited w ithout perm ission.

by a smaller ratio in the new technologies.

For workers, certain

skills and experience will become obsolete over the next few years.
Some investigators (Riche, Hecker, & Burgan, 1983; Silvestri,
Lukasiewicz, & Einstein, 1983) see high technology as spurring job
growth but not occupying a large segment of total employment.
Fastest growing occupations include those that are related to health,
computers, education, scientific and technical fields, food and
beverage service, and sales.

Average growth is expected by office

clerical workers, mechanics and repairers, construction trades, and
production occupations.

A few of the most rapidly declining occupa

tions include railroad conductors, central telephone office workers,
taxi drivers, and postal clerks (Silvestri et al., 1983).
Several investigators (A shortfall in jobs, 1985, February 4;
Best, 1984; Dunnette, Hough, Rossett, Mumford, & Fine, 1973; U.S.
Congress, Joint Economic Committee, 1984) have predicted those
occupations in which job growth is most likely to occur.

Technology,

education, urban and rural development, recreation, community serv
ices, health, pollution control, and conservation are expected to
grow rapidly.

The need for engineers, technicians, computer spe

cialists, and managers with basic technical skills are expected to
experience an upsurge in demand.

There will be an increased need

for service workers in insurance, real estate, hospitals, hotels,
and auto repair.

Also, the wholesale and retail trade sector will

experience job growth.
Yankelovich (1979) adds a caveat to the projection previously
stated:
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The traditional method of creating jobs is through growth
in the economy at the average rate of 2 to 2.5 million
new jobs a year; at this rate, supply has no chance of
catching up with demand. . . . As we move closer to our
national commitment to guarantee jobs for everyone who
wants to work, we are confronted with the awesome task
of creating millions of more new jobs than those that
will be generated by normal or even superheated growth
in the economy. (p. 3)

Employment Needs

With the job market experiencing fundamental changes, Rhode and
Lawler (1973) have suggested a human resource accounting system for
evaluating employee performance.

This system, along with others such

as a management information system, could be helpful in employee
evaluations if negative consequences such as poor evaluations and
managerial misuse of human assets are avoided.
Employers have expressed needs for basic skills from their
employees such as regular attendance, punctuality, sound work habits,
knowledge of industrial and business standards, and the development
of healthy work relationships in the work environment (NTiri, 1980).
Dunnette, Hough, Rossett, Mumford and Fine (1973) state that regular
ity, dependability, initiative, and resourcefulness are factors
affecting quantity and quality of work.
Also, workers should possess three major types of skills:

adap

tive skills that enable an individual to meet the demands for conform
ity and change made by the physical, intrapersonal, organizational
arrangements, and conditions of a job; functional skills that enable
individuals to function in relation to things, data, and people with
some degree of complexity according to their abilities; and specific
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content skills that enable an individual to perform a specific job
according to the specifications and conditions of an employer and
to satisfy the consumer of that employer's products or services
(Dunnette, Hough, Rossett, Mumford, & Fine, 1973).
With the rapidly changing needs of employers, other qualities
will need to be developed by those employees who hope to maintain
their position in the job market.

Naisbitt (1984) states that "We

are moving from the specialist who is soon obsolete to the gen
eralist who can adapt" (p. 32).

Also, quality control circle usage

is increasing and groups of workers are discussing work-related
problems and solutions indicating an increased need for the ability
to work cooperatively instead of competitively.

It is becoming

increasingly impractical to prepare for a specific lifetime occupa
tion.

Workers need to have a special skill plus the opportunity to

learn new skills in their broad interest area in order to move into
another area in the event that their original special skill becomes
obsolete (Ryterbrand & Bass, 1973).
According to research (Maynard, 1984; Schwartz, 1984) workers
will be retrained and re-educated; those unable to adapt, change old
habits, or learn new skills will be unemployed.

Dubin (1973) states

that employees must be alert to opportunities for change and recognize
the need for constant growth and development as a result of more
permeable boundaries between work organizations, more rapid job
obsolescence, and greater geographic mobility.
In order to compete successfully in national and international
markets, workers must be trained to keep up with rapidly changing
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technology according to Henderson (1985, June 19).

Best (1984)

indicates that many workers will have to be reassigned to new tasks
necessitating an understanding of new and complex technologies.
"We are going to have to go back to retraining and retraining is
going to be a lifelong occupation as well as re-education" (U.S.
Congress, Joint Economic Committee, 1984, p. 35).

Summary

"We need to study the concepts of work and nonwork if we arrive
at understanding, and possibly wisdom, in the future" (Heneman, Jr.,
1973, p. 25).

In order to study nonwork, or more specifically

unemployment, this investigator has presented a brief history and
anticipated future trends in work.

Also, the changing job market

has been addressed as well as employer’s expectancies of employee
behaviors.

Behaviors necessary for employment in the future were

also discussed.
In order to define unemployment and the concomitant impact that
lack of work has on society and the individual in the following sec
tion, the preceding narrative discussing work has been presented.

The Definition and Impact of Unemployment

Definition of Unemployment

Nilsen (1984) defined unemployment as:
The unemployed are persons sixteen years and over who had
no job at all during the survey reference week, took some
specific step to obtain a job in the four weeks prior to
the interview (such as applying to an employer or checking
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with a public or private employment agency, and were
currently available for work except for temporary
illness). Persons expecting recall from a layoff
or waiting to begin a new job within thirty days
are also classified as unemployed, whether or not
they actively looked for work.
(p. 9)
Investigators (Hamel, 1979; Heneman, Schwab, Fossum, & Dyer,
1980; Moy & Sorrentino, 1981; Nilsen, 1984) describe discouraged
workers as persons who want to work but make no effort to find a job
and are not included in unemployment statistics from the Bureau of
Labor Statistics.

Unemployed persons take jobs that do not make use

of, or pay according to, their skills, training, and experience and
also are not included in the unemployment statistics.
There are three types of unemployment (Nilsen, 1984; Rones, 1984
U.S. Congress, Joint Economic Committee, 1984):

frictional unemploy

ment that is short-term; structural unemployment that is generally of
longer duration due to technological change, lack of education or
skills, discrimination, or imbalances between where the jobless
reside and where jobs are available; and cyclical unemployment that
is caused by declines in business activities that give rise to inad
equate demand for workers in the economy.
The Bureau of Labor Statistics (1984) has used three broad age
categories for examining unemployment data:
years, and 60 years and over.

16 to 24 years, 25 to 59

Prime working-age men are 25-54 years

old (Rones, 1984) and it is this population upon which this study
will focus.
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The Impact of Unemployment

Dubos (1979) succinctly describes the problem of unemployment
when he states that he regards "unemployment as the most serious
problem of m o d e m societies, even more destructive— paradoxical as
it may sound— than nuclear warfare, shortages of resources, and
environmental degradation" (p. 440).

When the opportunity to perform

a useful role in the social structure is denied, the victims have no
choice but to become desocialized or to protect themselves against
desocialization by joining groups hostile to normal society (Dubos,
1979).
As technological progress impacts employment, caution must be
exercised to not place an undue burden of adjustment on the weakest
groups in society (Freedman, 1984).

Areas suffering from high

unemployment suffer from high crime rates and unemployment and crime
seem to influence one another over an individual's life span (Crime,
1985, July 30; Thornberry & Christenson, 1984).
When computing the Budget of the United States Government,
unemployment is considered as an economic assumption that, as it
increases, causes the budget to be sensitive (Executive Office of
the President, 1985).

Table 1 demonstrates, in billions of dollars,

the projected cost of a 1% increase in unemployment for the fiscal
years 1985-1990 (Executive Office of the President, 1985, p. 3-23).
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Table 1

Relation Between Unemployment Rates and the Federal Budget

Unemployment rate

One percentage point rate beginning
January 1, 1985:
Unemployment benefits

2.1

2.2 2.1

2.3

2.4 2.5

Other unemployment— sensitive outlays

1.0

1.8 2.0

2.0

2.0 2.0

According to Volcker (U.S. Congress, House Committee on Banking,
Finance and Urban Affairs, 1984) , "there is still a considerable way
to go to reach satisfactory levels of employment" (p. 5).

This is

of great concern to men particularly because female job searchers are
more likely to be re-entrants— persons who worked at one time, left
the labor force, then decided to return to work— while unemployed men
have been more likely to be job losers through layoffs from produc
tion cutbacks or for other reasons (Goldstein, 1976).
Research (Barling & Handal, 1976; Oliver & Pomicter, 1980)
indicates that there is a direct correlation between rates of unemrployment and first admissions to mental hospitals.

Fletcher (1985)

found that a sample of unemployed men had anxiety scores signif
icantly higher than those of a normal college freshman group and not
significantly different from those of a depressed hospitalized group
as measured by the State-Trait Anxiety Inventory (STAI).

The results

suggest that the unemployed could benefit from help in alleviating
their anxiety (Fletcher, 1985).
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The closing of Canadian Admiral in Cambridge, Ontario in 1981
had a negative effect on satisfaction and well-being on job losers
as measured sixteen months after the closing.

Also, job losers

smoked slightly more and drank alcoholic beverages significantly
more than the general population (Burke, 1984).
Lawlis (1971) found that the chronically unemployed (males who
had at least six jobs in the previous six months and quit each of
them before job completion) were more fearful, less assertive, fear
ful of courtship and marriage, more anxious, and more rejecting of
parents and home than an employed group matched by age, intelligence,
race, and general educational level.
Stokes and Cochrane (1984) found significant differences between
job losers and those who remained employed on several variables
including symptomatology, hostility, guilt, self-satisfaction, accept
ance by others, and family role behavior.

The unemployed expressed

more personal distress in all cases.
Unemployment is associated with "psychosomatic illnesses includ
ing alcoholism, depression, insomnia, gastroenteritis, and cardio
vascular problems" (Lentz, 1981, p. 1).

Job losers, experiencing

major declines in income, experience very large increases in health,
psychological, and family problems that did not trouble them prior to
job loss.

Also, many job losers exhaust all savings (U.S. Congress

Joint Economic Committee, 1984).
Keefe (1984) examined physiological, psychological, and inter
personal stresses associated with unemployment.

Physiological

responses included elevated blood pressures, pulse rates, cholesterol
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levels, and an Increased propensity for illness.

Psychological

responses include grief reactions, anger, guilt, worry, feelings of
loss including personal identity, lowered self-esteem, and depres
sion.

Interpersonal stresses result from the loss of wage, of work

and provider roles, of the capacity to consume, and to associate with
groups that require money.
Unemployment appears to have a negative effect upon marriage and
family relations in an unemployed blue-collar husband sample (Larson,
1984).

Those who are uncertain and pessimistic about the future are

more lethargic in their job search behaviors (Lentz, 1981).

Accord

ing to Marshall (1983), the most tragic effects of unemployment are
health deterioration and interpersonal and family violence.

Also, a

statistically significant correlation has been found between unemploy
ment and suicide and homicide.

American males, aware of their lack

of occupational success, "may produce feelings of low self-esteem
that could find an outlet in anger and violence" (Marshall, 1983,
p. 111).
Senator Donald Riegle (as cited in Berry & Chiappelli, 1985),
based on research done by Brenner of Johns Hopkins University,
pointed out that when unemployment rose 1%, suicide increased 4.1%,
homicides 5.7%, deaths from heart disease, liver cirrhosis, and other
stress-related disorders increased by 1.9%, and 4.3% more men and
2.3% more women were admitted to mental hospitals.

Also, children

of unemployed parents exhibited increased daydreaming, psychological
unrest, asocial behavior, and academic loss as stated by Miraga (as
cited in Berry & Chiappelli, 1985).
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Research (Berry & Chiappelli, 1985) indicates that there are
several additional psychosocial stresses due to unemployment.
Decreases in family resources as a result of unemployment affect
total life style in the following ways:

general family resources;

adequacy of family diet; family preventive medical and dental care;
family recreation and leisure time; ability to purchase or secure
for children items that are part of and contemporary with their peer
culture (e.g., clothes, games, and special events); and a concomitant
increase in competition for limited family resources.
Bomstein (as cited in U.S. Congress, House Select Committee on
Youth and Families, 1984) stated that unemployment has an enormous
effect on many factors relating to prenatal care.

Statistics indi

cate that women from families where the major wage earner was unem
ployed were twice as likely to deliver low birth weight babies and
twice as likely to experience some delivery complications.

Characteristics of the Unemployed

A worker's decision to participate and remain in an organization
is a function of three factors:

the worker's belief in personal

ability to come to work and perform adequately on the job, the belief
that coming to work will be rewarded, and the belief that the rewards
of coming to work are attractive (Fottler, 1978).

Hard-core unem

ployed (Manpower program participants) enter organizations "with
feelings of distrust, a history of failure, and diffuse beliefs con
cerning whether rewards are available" (Fottler, 1978, p. 377).

In

a study of unemployed public assistance recipients, Henke (1976)

R ep ro d u ced with p erm ission o f th e copyright ow ner. Further reproduction prohibited w ithout perm ission.

found that academic achievement and a successful vocational history
best differentiates those who complete training programs and those
who drop out before completion.
NTiri (1980) listed several negative characteristics generally
associated with the economically disadvantaged:

poor employment

history personally or in the family; low self-esteem, little motiva
tion and inadequate coping skills; unhealthy psychological and
emotional outlook; untapped and underdeveloped cognitive, affective,
and psychomotor skills; and academic underachievement.

With a goal

of providing more jobs to the disadvantaged, these concerns must be
attended to in training programs.
Age is positively correlated with employment while unemployment,
following separation from a job, decreases as education increases.
Also, larger proportions of black men and women become unemployed
after separating from a job (Eck, 1984).
The 16 Personality Factors (16PF) Test was administered to two
groups, employed and unemployed, of rehabilitation clients (Jones,
1980).

Findings indicated that the employed group was more likely

to be happy-go-lucky, venturesome, tough-minded, and outgoing as a
whole.

Laufer (1981), in a study of homeless unemployed men,

administered Holland's Vocational Preference Inventory (VPI) to
69 homeless, unemployed men.

The personality scores were indicative

of possible behavioral disorders and serious employment problems.
The low Status (St) and high Infrequency scale scores were nearly
identical with the scores of incarcerated criminals.

However,

the subjects' vocational interests were very similar to those of
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employed adults and college students.
Between 1980-1982 there was an increase in the proportion of
unemployed persons whose family incomes fell below the poverty line
(United States Department of Labor, Bureau of Labor Statistics,
1984).

The proportion of husbands with some unemployment problems

whose family incomes were below the poverty level increased from
14.3% to 16.9% by 1982; for women who maintained families, this
proportion increased from 55.6% to 59.2%.

This appears to be a

trend toward the less fortunate disproportionately experiencing dif
ficult situations during periods of increasing or high unemployment.
Seven elements exist that characterize voluntary unemployment
(Standing, 1981):

inactive unemployment, unrealistic job aspirations

excessive wage aspirations, casual or short-time work preferences,
turnover-induced unemployment, marginal workers, and the receipt of
unemployment insurance and other transfer mechanisms.

Cautions

should be used in relying too heavily on these categories for clas
sification purposes; anyone who states that employment is being
sought should be considered involuntarily unemployed (Standing, 1981)
Four groups who have chosen joblessness (categorized as hippie,
biker, surfer, and criminal) were contrasted with a group of males,
referred to as "straights," who were either employed or preparing
for a career (Marks & Glaser, 1980, p. 177).

The alternative life

styles were different from the straights in several ways:

they had

not been good at breadwinning; if they went to college, they did not
enjoy it very much; they ignored or resented parental vocational
career plans for them; they had relatively low skills; and they were
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resigned to barriers between themselves and the jobs rather than
planning realistic ways to overcome them.

Also, most of them had

used drugs at some time (Marks & Glaser, 1980).
Kasper (1984) stated that 40% to 50% of the unemployed are per
sons who were not previously in the labor force.

It appears to be

increasingly difficult for new entrants, as they become increasingly
more numerous^, to find their first jobs.
The meaning of money varies between employed and unemployed
groups (Wemimont & Fitzpatrick, 1972).

Employed groups view money

more positively, as a good dependable important useful commodity.
Unemployed groups seem to take a tense worrisome unhappy view of
money and look down on those who value money more highly.
Unemployment insurance benefits appear to affect the duration of
joblessness (Benham, 1983; Nickell, 1979).

Benham (1983), after sur

veying literature on the subject, indicates the existence and devia
tion of benefits tends to increase unemployment duration.

Nickell

(1979) differs with the preceding statement when describing the
long-term unemployed.

He states that "there would be negligible

efficiency losses from increasing their benefits and such arguments
can no longer be used as grounds for not doing so" (Nickell, 1979,
p. 47).

Findings so different may indicate the need for more

research to be conducted on the relationship between the duration
of unemployment and unemployment insurance benefits.

Summary

Unemployment has been defined and the population to be examined
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in this study has been described.

The profound and debilitating

effect on breadwinners, families, children, the economy at all
levels, and business has also been explored.

The characteristics of

the unemployed, personally and demographically, have been described
from a variety of views.
Various related research has been cited in this section to dem
onstrate that the unemployed, those most affected by unemployment,
is a group worthy of further research.
Rokeach (personal communication, July 3, 1985) has not studied
the personal values of unemployed American males.

A study identify

ing the personal values uniquely qualifying variously unemployed men
from a general population of men is worthy of consideration for the
following reasons:
1.

It could provide information to

employers in structuring

incentives as the economy changes.
2.
as

It could provide information totraining program sponsors

avariable to consider when requesting training proposals.
3.

It could provide information to employment counselors to

consider when assessing clients or providing direct personal coun
seling, individual or group.
A.

It could provide information to school counselors for educa

tive and career counseling purposes.
5.

It could provide information to armed services counselors

for placement in various training programs.
6.

It could provide information in counselor education pro

grams, particularly in courses addressing career development,
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assessment, and occupational information.

-Jt
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CHAPTER II

RELATED LITERATURE

This chapter reviews studies that relate to the following:
(a) historic developments of the conceptualization of the study of
values, (b) recent value inquiries and purposes for conducting such
inquiries, and (c) the development of the nature of human values
and theory behind the Rokeach Value Survey.

Historic Developments

Philosophy consists of three broad branches including ontology,
epistemology, and axiology.

Ontology is the theory of being or the

study of beliefs about reality, epistemology is the theory of knowl
edge or the study of beliefs about knowledge, and axiology refers to
the study of beliefs about value (Peterson, 1970).
A review of the major developments in axiology is essential to
understanding this study of personal values.

The question, "Are

things valuable because we desire them or do we desire them because
they are valuable?" (VanHoeven, 1976, p. 6), or are values subjective
or objective, seems to be the philosophical concern upon which value
research has historically focused (Byrum, 1984).
If value is an attribute of things or behaviors, then research
related to the values a person holds is meaningless.

However, if

preference or desire is "attributed to the person then the phenomena
of valuing becomes a valid source of inquiry" (VanHoeven, 1976, p. 6).
23
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This history and investigation will focus on preference being attrib
uted to the person.
Axiology developed in the early 18th century with Lotze, Windelband, and Rilcert (cited in Peterson, 1970).

Values were, and cur

rently are, interrelated and subsumed under a broader category.
Specific values are recognized as an important part of a broader
total concept of value.

Values have the characteristic of polarity

(good or bad) and can be arranged hierarchically (inferior to supe
rior) .
Spranger (1966) stated that men could be classified according
to value types:

theoretical man who seeks the discovery of truth,

economic man who seeks the useful, aesthetic man who is primarily
concerned with form and harmony, social man who has great concern for
the love of people, political man who seeks personal power and influ
ence, and religious man who looks upon unity as primary.

A scale for

measuring the relative prominence of each of the six types was devel
oped by Allport, Vernon, and Lindzey (1960).
Kluckhohn (cited in Peterson, 1970) discussed dimensions of
value.

The dimensions include intensity of value or the musts of a

particular culture (such as respect for property), preferential val
ues or values strongly preferred (such as achievement in western
culture), and utopian values or idealistic goals beyond immediate
attainment but which exhibit strong influences on behavior.

Also,

there are explicit, or overtly stated values, and implicit values
which must be inferred by observers.

There are, additionally, idio

syncratic (unique to the individual) and group (commonly agreed upon
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by the majority of a group) values.

Each individual value system is

unique but there will be much common value among members of any
group.
Gorsuch (1984) stated that Cattel, in the 1950s, viewed values
as manifestations of ethics that, in turn, is a subtopic of motiva
tion.

There are a number of drives (ergs) that we must satisfy and,

in the process of satisfying them, we develop attitudes toward
particular objects, courses of action, and ideologies.

Anything

the human perceptual system can uniquely identify in the process of
attitude development and drive satisfaction may become an object of
value.
There are two types of values (Buhler, 1962), factual and nor
mative.
desires.

Factual values are observable preferences, appraisals, and
Normative values are viewed as more universal by the

individual and involve the concepts of right and wrong.
Tiedeman (1970, 1979) indicates that in an individual's decision
making process there are two periods, anticipation and implementa
tion (or adjustment).

The compromise "inherent in discovering and

nourishing the area of congruence of person and society as expressed
in an individual's vocational behavior is effected within a set of
decisions" (Tiedeman, 1970, p. 419).

Therefore, the study of past

decisions can be used to "create information of value to the stu
dents who have made those decisions" (Tiedeman, 1979, p. 8).

Thus,

the worth of studying decision-making is contingent upon an awareness
of the student's personal definition of value.
After a review of literature regarding specific values, Malpass
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(1972) discovered 92 values that were proposed by prominent authors
in the study of values.

He broke the values down into four catego

ries including values relevant to work, personal characteristics,
physical conditions, and ultimate goals.

He developed a five-point

scale for each of the 92 values and implemented the instrument to
differentiate various ethnic, cultural, class, and age groups.
The concept of values occupies a central role in the vocational
guidance work of Katz (1963, 1973).

The most pressing problem in

the world of work "centers on the distressing incompatibility between
available jobs in the present economy and the needs and values of job
applicants" (Katz, 1973, p. 85).

Values, as defined by Katz (1973),

are characteristic expressions and culturally influenced manifesta
tions of needs.

Furthermore, the basic choice between vocation,

occupation, employment, and nonwork is a choice between arrays of
values or value systems.

The System of Interactive Guidance and

Information, or SIGI, (Katz, 1979), is a computer based system
designed to assist counseling clients in minimizing the incompat
ibility between their values and available jobs.
Brown (1978) indicates that through interviews, essay responses,
sorting, item analysis, forced choice, rank-ordering, and the pres
ent Likert scale, Donald Super has developed the Work Values Inven
tory.

It is an attempt to assess the values that motivate people

to work and shows promise for use with adolescents in vocational
and academic counseling (Isaacson, 1977).

The 15 scales include

altruism, esthetics, creativity, intellectual stimulation, independ
ence, achievement, prestige, management, economic returns, security,
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surroundings, supervisory relations, associations, variety, and way of
life (Brown, 1978).
Personal value, the focus of this investigation, is defined as an
"enduring prescriptive or proscriptive belief that a specific mode
of behavior or end-state is preferred to an oppositive mode of
behavior or end-state" (Rokeach, 1973, p. 25).

Values are deter

mined by environment, contingencies of reinforcement that are
cultural, social, and personal in origin.

Value change leads to

attitudinal and behavioral change (Rokeach, 1973; Rokeach, 1979a;
Rokeach & Grube, 1979).

The Rokeach Value Survey or RVS (Rokeach,

1967) has been developed to assess the personal values of individuals
and consists of 18 instrumental and 18 terminal values.

Summary

In this section, a chronological review of the literature has
been presented focusing on the historical development of value being
an attribute of the person rather than value being an attribute of
an object.

Axiology, as a branch of philosophy, has been defined

and those who have contributed heavily to shaping value inquiry have
been cited.

Research in the role that valuing plays in vocational

guidance has also been discussed.

Indications are that value inquiry

has been and continues to be a meaningful concept to study in learn
ing more about the nature of the individual and groups.

Recent Value Inquiries

There seems to be an increasing emphasis being placed on
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questions regarding values.

Areas of increased concern include busi

ness and the humanities, and technology and the humanities.

Programs

have been established in medical ethics in universities and textbook
and college catalogues reflect this trend (Byrum, 1984).
Byrum (1984) states that "The basic task of value inquiry, in
general, is clarification and precision that follows on the heel of
some kind of well-conceived reflection and methodology" (p. 308).
Considering the powerful impact that value inquiry may have in under
standing human behavior (Rokeach, 1973), it is appropriate to address
the purposes and results of several recent studies on the topic.
Hoge and Hoge (1984) surveyed a sample of University of Michigan
students in 1969 and sampled the same group in 1979 as alumni of the
university.

The general hypothesis of the study was that greater

stability in adult life predicts greater value stability.
assessment instrument has 22 items sorted into five scales:

The
tradi

tional religious belief scale, misanthropy scale, social constraint
scale, free enterprise sc^le, and fear of communism scale.
alumni changed in three ways:

The

they became less traditionally reli

gious , more liberal regarding civil liberties, and more supportive
of the free enterprise system.

The general hypothesis of the study

was not supported.
Expectancy theory is a motivational theory that states that
the effort a person expends to perform a task is a joint function
of the value the individual attaches to obtainable rewards and the
expectation that a certain amount of energy expenditure will result
/

in a reward (Porter, 1973).

Although not formally researched,
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Porter (1973) currently suggests that organizations and supervisors
treat marginal workers as if they put the same value on rewards that
nonmarginal workers place on rewards.

The marginal workers' past

experiences are likely to have left them quite cynical or holding
low expectations.

Shaping through differential reinforcement can

alter the individual's perceived probabilities.

An investigation

with various treatments and a control group is suggested by this
examiner before subscribing to Porter's conjectures.

Also, further

elaboration of the term "value" would seem to be in order.
In a study of the disadvantaged (a poor person who does not
have suitable employment and is either a school dropout, under 22 or
over 45 years of age, or handicapped), Bitter (1972) compared voca
tional values, as measured by the Minnesota Importance Questionnaire
(MIQ), of two groups.

One group was made up of disadvantaged males

and the other group consisted of nondisadvantaged males, all of whom
had been clients of the Missouri Employment Security Office at the
same time.

The disadvantaged group had less need for creativity and

a stronger need for variety in job duties.

However, these two find

ings were the only significant differences found out of 20 values
measured.

As a result of the limited number of significant differ

ences, the study "points to the need for considering client's values
individually rather than presuming stereotyped values" (Bitter, 1972,
p. 38).
Searls, Braucht, and Miskimins (1974) indicate that industry is
frustrated when it attempts to retain persons who have been chron
ically unemployed.

Understanding work values may enhance efforts to
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maintain their employment.

Work values were derived from interviews

with supervisors and personnel managers who were directed to iden
tify work behaviors which were conducive to termination or promo
tion.

These values fit into five logical subscales:

personal

habits, supervisor relations, employee relations, company relations,
and work habits.

The instrument was identified as the Work Require

ments Rating Scale.

In comparing supervisors and the chronically

unemployed, statistically significant differences were found in
personal habits, supervisor relations, company relations, and work
habits.

In comparing workers and the chronically unemployed, the

groups did not differ statistically on any scale.

They differed

only on a sociocultural scale— sanction networks against deviant
behaviors were more infrequent among the unemployed.

Searls et al.

(1974) concludes that the Work Requirements Rating Scale shows
promise as a method of studying work values.
American work life consists of two basic work values:

the

equating of occupational success with high self-esteem, and the
belief that work is meaningful (Maynard, 1984).

These two values

are presently increasingly inconsistent with the life realities of
many workers.

Maynard (1984) states that unemployed and marginally

employed males who ascribe those themes to their personal belief sys
tem present serious career and personal problems as clients to coun
selors.

Suggestions for ameliorating this problem are:

(a) to

emphasize a meaningful life style, not a meaningful job; (b) to build
self-esteem through nonwork experiences; (c) to use trait-and-factor
approach to career counseling; and (d) to expand client's awareness
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to include the total work environment, not merely the performance of
a routine job.

Counselors and clients may minimize the impact of

these values as they work together to stress the development of
meaningful lives.
Recently, there has been an increased awareness of the influence
that values have on organizational behavior (Albanese, 1983; Robbins,
1983; Umstot, 1984).

Values are central to an individual's self

definition and motivation and to the motivation process.

Currently,

"organizational behavior researchers have shown an interest in study
ing values because of their potential influence on motivation and
behavior" (Albanese, 1983, p. 89).
Albanese (1983) describes personal values by referring to
Rokeach's (1973) definition as previously cited in this text.

Since

values are central to motivation and behavior, it is necessary to
conduct scientific research on values.

Several studies have been

conducted on manager's personal values, values perceived by them to
be held by their employers and with various employed groups
(Albanese, 1983).
Values are important to the study of organizational behavior
because "they lay the foundation for the understanding of attitudes,
perceptions, personality, and motivation" (Robbins, 1983, p. 51).
Also, since they include perceptions of right and wrong, they may
often cloud objectivity and rationality.

Robbins (1983) also focuses

on Rokeach's (1973) definition of values as a meaningful method of
conceptualizing the term.
The study of values is important because of their importance in
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determining behavior, in influencing behavior in an organization, in
influencing how successfully people can respond to change, and for
understanding cross-cultural differences (Umstot, 1984).

Again,

relying heavily on the Rokeach (1973) definition of values, Umstot
(1984) states that as individual and societal values change, organiza
tions must develop coping strategies.

Summary

In this section, recent value inquiries have been presented
examining value change of alumni several years after college gradua
tion, expectancy theory and valuing, the disadvantaged and unemployed
and their values, and the rationale for examining values in organiza
tional behavior.
The purpose of this section was to demonstrate varying approaches
to value inquiry and to describe the increasing concern with value
questions.

Also, this section confirms the study of values as a

valid source of inquiry.

The Nature of Human Values

In order to conceptualize human values, there are five assump
tions that must be made about their nature:

(1) the total number

of values that a person possesses is relatively small; (2) all men
everywhere possess the same values to different degrees; (3) values
are organized into value systems; (4) antecedents of human values can
be traced to culture, society and its institutions, and personality;
and (5) the consequences of human values will be manifested in
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virtually all phenomena that social scientists might consider worth
investigating and understanding (Rokeach, 1973).
Several researcher’s (Ball-Rokeach, Rokeach & Grube, 1984;
\

Feather, 1985; Rokeach, 1972, 1973, 1979b, 1979e) refer to the fol
lowing definition of a value and value system:
A value is an enduring belief that a specific mode of
conduct or end-state of existence is personally or
socially preferable to an opposite or converse mode
of conduct or end-state of existence. A value system
is an enduring organization of beliefs concerning
preferable modes of conduct or end-states of existence
along a continuum of relative importance. (Rokeach,
1973, p. 5)
Social institutions play a major role in inculcating human val
ues.

They may be inculcated formally— as in Sunday school, or

informally— as in the family (Rokeach, 1979c).

The institutions are

interrelated and interdependent and often cooperate or compete for
priority in influencing the individual.
Williams (1979) states that values are learned, that they are
developed through some kind of experience— pain or pleasure, depriva
tion or gratification, success or failure, approval or disapproval,
love or hate.
values.

Even short-term experiences can affect evaluations or

Similar repeated and pervasive experiences may be char

acteristic of large numbers of people in society who experience sim
ilar situations.

These experiences are often discussed and appraised

and eventually build value standards which often become widely
accepted across many social and cultural boundaries.

This process

could describe the development of the meaning of work and the hard
ship of unemployment as described earlier in this investigation.
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Investigators (Sanders & Atwood, 1979) describe the differences
between beliefs, values, and attitudes.

Beliefs are hierarchically

ordered and interconnected and form a belief system in which the
most central elements are the cognitions that individuals hold about
themselves.

The primary function of the entire belief system "is

to maintain and, when possible, to enhance one's total conception of
oneself" (Sanders & Atwood, 1979, p. 227).

The next most central

group of elements in the belief system are hierarchically arranged
values.

A few of the values are terminal referring to preferable

end-states of existence such as a world at peace and equality, and
other values are instrumental and are concerned with modes of con
duct such as courage and honesty.

One engages in certain modes of

conduct to achieve desirable end-states of existence.

An attitude

is less central in the belief system and is an organization of
several beliefs around a specific object or situation.
A value is further differentiated from beliefs and attitudes
wherein a value "has a transcendental quality to it, guiding actions,
attitudes, judgments, and comparisons across specific objects and
situations beyond immediate goals to more ultimate goals" (Rokeach,
1973, p. 18).

Although beliefs, attitudes, and values may be defined

separately, they are all organized together to form a cognitive sys
tem that is integrated, so that a change in any part of the system
will affect other parts and will culminate in behavioral change
(Rokeach, 1972).

Also, values may change as a result of social

movements (Ball-Rokeach & Tallman, 1979).

Individuals and groups

who are in conflict with the goals of a particular social movement
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will quite likely resist a negative label by moral attribution (dis
crediting the opposing side) or eventually change their values and
behaviors.
Several articles (Feather, 1979; Rokeach, 1979d; Rokeach &
Grube, 1979; Sanders & Atwood, 1979) describe the process of value
and behavior change.

Self-confrontation is brought about by the

communication of information that exposes awareness to specified
inconsistencies between attitudes, values, or behavior.

Awareness

of such inconsistencies often produces an affective state of self
dissatisfaction and, consequently, relevant values, related atti
tudes, and behavior undergo change designed to remove the self
dissatisfaction (Sanders & Atwood, 1979).
Increases in self-awareness may initiate value and behavior
change (Rokeach, 1979b) in the individual.

Hypocrisies, incongru

ities and inconsistencies between self-conceptions and values,
related attitudes, and behaviors result in internal contradictions.
Value change is motivated by a need for the enhancement of self
esteem and by a need for consistency between the individual's concep
tion of self and one's beliefs, attitudes, values, and behavior.
Since value change following self-awareness is actually a process of
re-education, it is "more relevant to the concerns of education,
psychotherapy, counseling, and religion than to the concerns of
advertising and propaganda" (Rokeach, 1979b, p. 7).
Extensive research has supported the behavior change theory that
Rokeach (1973) has developed.

Many of the studies have employed a

pre- and posttest design (Rokeach, 1973; Rokeach, 1979d; Rokeach &

R ep ro d u ced with p erm ission o f th e copyright ow ner. Further reproduction prohibited w ithout perm ission.

36

Grube, 1979; Sanders & Atwood, 1979).

Other researchers have had

subjects rank their own values on the Rokeach Value Survey (Rokeach,
1967) and then rank the values in the order that they suspect other
individuals or identified groups (i.e., smokers, the unemployed)
would rank them (Feather, 1985; Grube, Weir, Getzlaf, & Rokeach,
1984).

Other investigations have compared one identified group to

another (Rokeach, 1973).

The most current research being conducted

by Rokeach and Grube compares the values of seat belt users to non
seat belt users with the aim of eventually developing a value change
approach that would result in an increase of seat belt usage among
the non seat belt users (M. Rokeach, personal communication, July 3,
1985).

Summary

This section has described Dr. Rokeach1s theory interrelating
beliefs, attitudes, and values and demonstrating that behavior change
may result if hierarchically arranged values are re-ordered through
self-confrontation or self-awareness.
defined, instrumental and terminal.

Also, two types of values are
Extensive research has been con

ducted (Buros, 1978) demonstrating various applications of Rokeach's
theory through various applications of the Rokeach Value Survey
(Rokeach, 1967).
Although there may be a problem with ipsative ranks of single
value items as measures of individual differences and the value
motivation an individual may have as opposed to that of another indi
vidual on the RVS (Cohen, 1978), it can be used as a "general probe
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into values for use with respondents whose academic attainment is
average or above" (Kitwood, 1978, p. 661).
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CHAPTER III

METHOD

The purposes of this study are to investigate:

(a) the personal

value hierarchy of unemployed men; (b) the personal value hierarchies
of several subgroups of unemployed men; and (c) the significant dif
ferences, if any, between the personal values of unemployed men and
the general population of American males.

This chapter describes the

sample, instrumentation, and the data collection procedures being
used to complete the investigation.

The null and alternative hypoth

eses and statistical procedures used to test the hypotheses will also
be reported.

The Population Used and the Method of Selection
(An Overview)

The study was conducted at three consortia contracted by county
governmental units in the State of Michigan to administer funds
allocated through the Job Training Partnership Act or JTPA (PA 97-300
implemented October 1, 1983).

The three consortia, the 1980 popula

tion (U.S. Department of Commerce, Bureau of the Census, 1982) and
Michigan Employment Security Commission unemployment rates for March
1985 (J. Miller, personal communication, October 3, 1985) are in
Table 2.

38
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Table 2

Consortia, Service Delivery Areas (SDA), Population (Pop)
and Unemployment Rates (UR)

Consortia

Pop

UR

Mid-Counties Employment and
Training Consortium, Incorporated
Barry County

45,781

14.1%

Branch County

40,188

11.9%

141,557

10.7%

42,071

8.9%

Jackson County

151,495

20.5%

Lenawee County

89,948

11.6%

212,378

7.0%

56,038

10.4%

Calhoun County
Region II Employment and
Training Consortium, Incorporated
Hillsdale County

W. E. Upjohn Institute
Kalamazoo County
St. Joseph County

All participants in JTPA programs were unemployed and were
eligible for public assistance or unemployment insurance.

Also, all

participants were receiving training and personal and career counsel
ing and were residents of the counties (SDA) being served by consor
tia.

Sample

The hypothesis testing required the obtaining of data from
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unemployed adult males between 25 and 54 years of age.

The inves

tigation was directed toward JTPA program participants in this age
group.

Seventy-seven participants responded in this study.

Each of

the consortia allowed their participants to be involved in this study
during training periods in order to assure cooperation.
Participants were further classified by race (black, white,
other), level of education (elementary, high school, college), paren
tal major breadwinner's employment history (employed or unemployed
most of the time), duration of unemployment since most recent job
(more or less than 26 weeks), and region of the United States (South
west, Southeast, Northwest, or Northeast) or foreign country reared
in during the majority of formative years (0-21 years of age).
Also, the normative group selected and sampled by the National
Opinion Research Council (Rokeach, 1973) selected for the RVS was
referred to in order to test the hypotheses of this study.

Instrumentation

This investigation measured the personal values of unemployed
Job Training Partnership Act program participants.

The Rokeach Value

Survey Form D or RVS (Rokeach, 1967) was used for this purpose.

The

set of 18 instrumental values refers to modes of behavior or behav
ioral activities (VanHoeven, 1976).

The set of 18 terminal values

are identified as end-states of existence.

According to research

(Ball-Rokeach, Rokeach & Grube, 1984; Rokeach, 1973: Sanders &
Atwood, 1979) , instrumental and terminal values are related in that
individuals engage in certain modes of conduct in order to achieve
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certain end-states of existence and may be structured into separate
hierarchical orders.

Several investigators (Feather, 1985; Grube,

Weir, Getzlaf & Rokeach, 1984; Rokeach, 1973; Rokeach & Grube, 1979),
demonstrate how the means-end relationship and hierarchical order
ing are related to behavior and act as "guides for life" (VanHoeven,
1976, p. 35).
The RVS (Rokeach, 1967) was designed "to be an all purpose
instrument for research on human values" (Rokeach, 1973, p. 51).
It has been used by respondents between the ages of 11 and 90
(all could read) and comparative data can be acquired for people
within this age range.

It is simple in design and economical to

administer (75 cents per copy when used for research purposes).
The results are directly expressed in quantitative terms, thus elim
inating the need to score it.

According to Rokeach (1973), it can

be used to "test theoretically derived hypotheses but it can also
be used in a purely empirical manner to describe similarities in and
differences between any two groups one may happen to be interested
in" (p. 52).
Anderson's (as cited in Rokeach, 1973) list of 555 personality
trait words were used as a point of departure for developing the 18
instrumental values.

Positive values were of interest only, thus

used for reducing the list to about 200.

The criteria used for

reducing this list was accomplished by retaining only one of a group
of synonyms or near synonyms; retaining those judged to be maximally
different or minimally intercorrelated with one another; retaining
those judged to be the most important values in American society;
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retaining those deemed to be maximally discriminating across social
status, sex, race, age, religion, and politics; retaining those
judged to be meaningful values in all cultures; and by retaining
those "one could readily admit to having without appearing to be
immodest, vain, or boastful" (Rokeach, 1973, p. 30).
The 18 terminal values were reduced from a larger list from sev
eral sources:

a review of the literature mentioning various values

in society, interviews with adults who were asked to tell of their
terminal values, Rokeach's own terminal values, and values obtained
from graduate students in psychology.

Several hundred were obtained

and were distilled by reducing those synonymous with each other,
those which were too specific, and those that did not represent endstates of existence (Rokeach, 1973).
Form D of the RVS has median test-retest reliabilities for ter
minal values ranging from .62 for a sample of seventh graders to .78.80 for college students according to the RVS manual (Rokeach, 1973).
For instrumental values, median test-retest reliabilities increase
from .53 for seventh graders to .70-.72 for college students.

The

time intervals between test and retest are based on three to seven
week periods.

Longer time periods were studied with college students

in order to increase reliability information: two to four month
intervals resulted in a median reliability of .76 with terminal val
ues ; two to four month intervals resulted in a median reliability of
.65 for instrumental values (Rokeach, 1973).
Order effects were addressed by Cochrane and Rokeach (as cited
in VanHoeven, 1976).

The suggestion was made that respondents may
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rank first values higher and the last values lower.

A random sample

of 1,409 adult Americans indicated no order effect in operation.

A

computer randomization of the values was done by Greenstein and
Bennett (1974) and presented to respondents.

They also concluded

that the RVS is free of presentation effects.
When considering the connotative meanings of the values con
tained in the RVS to different respondents, the Osgood semantic dif
ferential technique (Osgood, Suci, & Tannenbaum, 1951) may be used as
a measure of meaning.

Homant (1969) measured the semantic meaning of

each of the instrumental and terminal values and correlated semantic
differential indices with the rank ordering of values.

The findings

indicate that simple value rankings yield essentially the same infor
mation about a respondent as that obtained by the more complex seman
tic differential.
Perhaps more significant than the connotative meaning that
respondents infer from the RVS is the psychological significance that
a particular value has for a particular person:
Even if the semantic meaning of a value were identical to
two persons, their psychological significance might be
very different. Salvation, for example, may have identical
semantic meaning for two Christian ministers who both rank
it first. But suppose the first also ranks forgiving first
and the second ranks it last. It would then be reasonable
to infer that even if salvation has the same semantic
meaning to both ministers, the psychological significance
must nevertheless be very different to them. (Rokeach,
1973, p. 50)
It is probably more scientifically meaningful to be concerned with
psychological significance than it is to be concerned about semantic
meaning of values, particularly for human service professionals and
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for researchers.
Cohen (1984) is critical of the ipsative nature of the RVS.
Ipsative distortion has an inevitable consequence which is the
"attenuation of all correlations of these measures with other var
iables" (Cohen, 1984, p. 1032).

Rokeach (1973) studied intercorrela

tions of all 36 values and found that the values were negligibly
correlated with one another in the adult American population.

When

subjected to a factor analysis, certain values were found to cluster
together although no factor accounts for more than 8% of the variance
and among the seven bipolar factors found, only 41% of the variance
was accounted for.

Rokeach (1973) concludes that the instrument

"provides us with a reasonably valid measure of variables that are of
central importance to the individual and to his (or her) society"
(p. 51).

Data Gathering

Contact was made with the executive directors of each of the
consortia.

During this initial contact, an informational letter

was sent or a telephone call was placed describing the study, design,
and instrumentation and follow-up contact was made by meeting with
each director individually (see Appendix B). All executive directors
were assured that research findings would be shared with them.
All adult males participating in JTPA programs who were 25-54
years of age were administered the assessment instrument.

This

included 77 participants.
This investigator administered a brief explanatory note and
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personal survey and the Rokeach Value Survey (Rokeach, 1967) stapled
together in a packet.

Each packet was assigned a number to indicate

in which consortium and program the assessment instrument was admin
istered.

The explanatory note and all instructions were read orally.

Assessment was conducted during program time while all partic
ipants were receiving a JTPA hourly stipend, thus assuring a minimal
amount of absenteeism.
After the above process was completed, the researcher had the
following data (see Appendix C):
1.

Personal survey information:

information indicating age,

ethnic group, educational level, parental major breadwinner's employ
ment history, length of most recent period of unemployment, and
region of United States or foreign country where majority of form
ative years were spent.
2.

Participant Value Survey:

a ranking of the 18 instrumental

and 18 terminal values which, in accord with the research design,
best describe the participant's personal values.
This information is essential to the investigation of the
research problem contained herein.

Hypotheses

The primary purposes of this study were to investigate the per
sonal values of variously unemployed workers and how those values
may relate to the personal values of a sample of American males.
Unemployed men as a group and various subgroups of that group (unem
ployed men in JTPA programs) were assessed for the purpose of
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identifying those personal values that were unique to the population
being investigated.

Hypothesis One

There is no difference between the median of each of the instru
mental and terminal values on the RVS for the male norm sample of
American males and the median of each of the instrumental and terminal
values on the RVS for a sample of unemployed JTPA participants.

The

alternative hypothesis is that the median of each of the instrumental
and terminal values as measured by the RVS for the male norm sample
is not equal to the median on each of the instrumental and terminal
values as measured by the RVS for the sample of JTPA participants.
The instrumental and terminal values of the Rokeach Value Survey
(Rokeach, 1967) were administered to assess the personal values of
the unemployed and the RVS was previously administered to form the
normative sample of American men (1973).
The ranks assigned by participants are the dependent variables
of this hypothesis.

The independent variable is the identification

of the unemployed males as determined by their enrollment in Job
Training Partnership Act programs.

Hypothesis Two

There is no difference in the value rankings on each of the 18
instrumental and 18 terminal values on the RVS between an unemployed
sample of American males analyzed by several demographic characteris
tics and a norm sample of American males.

The alternative hypothesis
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is that at least one of the levels, or a combination of levels, of
demographic characteristics of the unemployed American male sample
on the value rankings of the RVS differ from the value rankings of
American males in the norm sample.
As in hypothesis one, the instrumental and terminal values of
the Rokeach Value Survey (Rokeach, 1967) were administered to unem
ployed American male participants in Job Training Partnership Act
programs and was previously administered to a randomly selected sam
ple of American men.

From these data, an analysis was made as to

the rankings of personal values.
The dependent variables of the second hypothesis are the per
sonal value rankings of the Rokeach Value Survey (instrumental and
terminal).

The independent variable consists of several subgroups

within the unemployed sample including the demographics of age,
ethnic group, educational level, parental major breadwinner's employ
ment history, length of most recent period of unemployment, and
region of United States or foreign country where the majority of
formative years were spent.

Statistical Procedure

The application of statistical procedures required that the data
be received, judged as to its completeness, and properly organized
to allow for statistical analysis.

The data analysis was completed

through the application of the statistical devices described within
this section.
For hypothesis one the following statistical procedures were
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reviewed, assessed, and applied after an appropriate organization of
data.
1.

For each of the 18 instrumental and 18 terminal values, the

Median Test was employed to determine if the populations from which
the samples were selected had a common median (Hinkle, Wiersma, &
Jurs, 1979).
2.

The determination of the statistical significance of any

personal value as ranked by the unemployed men and the general pop2
ulation of American males was computed by the chi-square (x statis
tic) with the unemployed American males exhibiting the observed
median and the normative sample exhibiting the expected median on
each of the personal values.
A critical level of .05 was established.
For hypothesis two the following statistical procedures were
reviewed, assessed, and applied after an appropriate organization
of data.
1.

For each of the 18 instrumental and 18 terminal values, the

Kruskal-Wallis One-Way Analysis of Variance for ranks was applied
to determine if there was a difference between the various levels
of the subgroups observed ranks identified for the purpose of this
study, and the expected ranks of the randomly selected normative
sample of American men.

According to Hinkle, Wiersma, and Jurs

(1979), "The Kruskal-Wallis One-Way Analysis of Variance for ranks
is applicable for two or more independent samples" (p. 359).
2.

The test for the Kruskal-Wallis One-Way Analysis of Var

iance is the Kruskal-Wallis H.

The sampling distribution of H is
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the chi-square (x ) distribution with K-l degrees of freedom.

This

procedure will be employed to determine which significant differences
exist between the observed ranks of the subgroups and the expected
ranks of the normative sample.
The critical level of .05 was established.
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CHAPTER IV

PRESENTATION AND ANALYSIS OF DATA

This chapter will report and discuss the results of data anal
ysis as it pertains to the hypotheses presented within this study.
The chapter is divided in three sections.

The first section rep

resents the descriptive data from the returned sample.

Table 3

indicates the number of respondents in each demographic variable and
Table 4 indicates the number of respondents in each consortium sam
pled.

The next two sections focus on the test of the two hypotheses

stated in Chapter III.

Sample Results

The research design required that all male participants in JTPA
programs in the three previously mentioned consortia who were 25-54
years of age be administered the assessment instrument.

The RVS was

given to a convenience sample (personal communication, James Sanders,
October 24, 1985) of seventy-seven men enrolled in employability
skills training, between the dates of March 1 and April 11, 1986.
Table 3 indicates the number in each demographic variable.

All

available males in the program completed the survey.
The data gathering processes as outlined in Chapter III were
followed and usable data were received.

Table 4 describes the num

ber of participants who responded in each of the consortia.

50
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Table 3

Sample Returns Listed by
Demographic Variables

Variable

Subgroups

Returns

25-29
30-34
35-39
40-44
45-49
50-54

31
15
18
8
5
0

Education

8th grade or less
9th-12th grade
College

2
43
32

Ethnic group

Black
White
Other

8
66
3

Parental breadwinner’s
employment duration
from birth to 21 years of age

Employed
Employed

Duration of unemployment
since most recent job

Less than 26 weeks
Greater than 26 weeks

25
52

State or foreign country
raised in during formative
years*

Northeast
Northwest
Southeast
Southwest
Foreign country

68
1
5
1
2

Age (in years)

*Northeast— North of
Northwest— North of
Southwest— South of
Mississippi River
Southeast— South of

time
time

55
22

Mason-Dixon line; East of Mississippi River
MO, KS, CO, NV, CA; West of Mississippi River
and including MO, ICS, CO, NV, CA; West of
Mason-Dixon line; East of Mississippi River
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Table 4

Sample Returns Listed by Service
Delivery Areas (SDA)

Consortium

SDA

Sample return

Mid-Counties Employment and
Training Consortium, Incorporated

Barry County
Branch County
Calhoun County

18

Region II Employment and Training
Consortium, Incorporated

Hillsdale County
Jackson County
Lenawee County

27

W. E. Upjohn Institute

Kalamazoo County
St. Joseph County

32

Each of the executive directors was supportive of the research
and arranged for the investigator to survey all available partic
ipants with an n equalling 77.

Further, the data reveal that there

were demographic variables that could be treated statistically; how
ever, in several of the subgroups, there were too few surveys avail
able to draw meaningful inferences.

Hypothesis One

The null hypothesis is stated as follows:

There is no differ

ence between the median of each of the instrumental and terminal
values in the RVS for the male norm sample (see Appendix D for the
RVS male norm sample rankings and medians) and the median of each of
the instrumental and terminal values in the RVS for a sample of unem
ployed JTPA participants.

The alternative hypothesis is stated as
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follows:

The median of each of the instrumental and terminal values

as measured by the RVS for the American male norm sample is not equal
to the median on each of the instrumental and terminal values as
measured by the RVS for the sample of unemployed JTPA participants.
The Median Test (Daniel, 1978; Hinkle, Wiersma, & Jurs, 1979;
Siegel, 1956) was applied to the data at the .05 level of significance (the critical value of x
3.841).

2

with one degree of freedom is

When calculated, the test statistic exceeded the critical

value on 10 of the terminal values and five of the instrumental
values (see Appendix E for the test statistic of each of the 36
values).

The null hypothesis was rejected in favor of the non-

directional alternative hypothesis on 15 of the 36 possible values.
Table 5 lists the values, the medians, and the test statistic for
each of these 15 values.
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Table 5

Values Found to be Significant at the .05
Level on the Median Test*

Value

Median

Test statistic**

14
4
9
8
12
10
14
10
8
9

21.06
46.40
9.21
10.45
7.76
29.55
7.96
25.11
13.28
4.09

7
9
14
13
14

6.22
5.22
4.13
5.19
8.46

Terminal Values
An exciting life
A world at peace
Equality
Happiness
Mature love
National security
Pleasure
Salvation
Self-respect
True friendship
Instrumental Values
Courageous
Forgiving
Imaginative
Logical
Obedient

*Sample Size: 665 males in norm group
77 males in unemployed group
n = 742
**The critical value of chi-square at the .05 level of significance
with one degree of freedom is 3.841.

Hypothesis One Summary

The statistical evidence indicates rejection of the null hypoth
esis on 10 of the terminal values and 5 of the instrumental values
of the RVS when comparing a sample of unemployed American males to a
norm sample drawn from a general population of American men.
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Hypothesis Two

The null hypothesis is stated as follows: There is no differ
ence in the value rankings on each of the 18 instrumental and 18
terminal values of the Rokeach Value Survey between an unemployed
sample of American males analyzed in several demographic levels and
an American male norm sample (see Appendix D for the RVS male norm
sample rankings and medians).
as follows:

The alternative hypothesis is stated

At least one of the levels or a combination of levels

of demographic groups on the value rankings of the Rokeach Value Sur
vey differs from the rankings of American males in the norm sample.
The Kruskal-Wallis One-Way Analysis of Variance corrected for
ties (Hinkle, Wiersma, & Jurs, 1979; Siegel, 1956) was applied to
the data at the .05 level of significance.

Pair-wise comparisons

(Daniel, 1978) were then computed on each of the 36 values that were
significant on each of the levels of the demographic characteristics
of the unemployed sample and the norm sample.

The demographic char

acteristics included age, education, ethnicity, parental major bread
winner's employment during the participant's formative years, the
participant's duration of unemployment since most recent job, and the
state or foreign country reared in (see Appendix C for a sample of
the questionnaire implemented to determine the demographic character
istics) .
Results of the data analysis are discussed in sections describing
each of the previously stated demographic characteristics.
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A ge

Age was divided into six levels of five year intervals beginning
at 25 years.

There were no participants in the 50-54 year age level;

therefore, there were six levels including the normative sample and
the five levels of age that included the unemployed respondents.
The Kruskal-Wallis H statistic corrected for ties yielded significant
differences at the .05 level (the sampling distribution is x

2

with

five degrees of freedom and the critical value is 11.070) between
respondents on 10 of the 18 terminal values and 8 of the 18 instru
mental values thus rejecting the null hypothesis in favor of the
alternative hypothesis on 18 of 36 possible occasions.

After com

puting pair-wise comparisons between each of the age levels and the
norm sample, 8 of the 10 terminal values and three of the eight
instrumental values were found to be significant at the .05 level
indicating significant differences between the respondents (the
critical value at the .05 level of significance is 2.93).

Table 6

lists the values where respondents are found to be significantly
different, a listing of the norm sample and age levels with the
number of respondents in each, the Kruskal-Wallis H statistic, and
the pair-wise comparison statistics.
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Table 6

Groups Found to be Significant on the K-W H Statistic by Value
Number of Respondents in Norm Sample and Each Age Level,
and Pair-wise Comparison Statistics

Value/Norm sample/Age

Terminal Values
An exciting life
Norm group
25-29
30-34
35-39
40-44
45-49

Number of
respondents

665
31
15
18
8
5

K-W H

Pair-wise
comparisons

26.500
3.653*
1.454
2.232
2.209
1.785

A world at peace
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

57.535

Equality
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

17.443

Happiness
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

19.152

4.944*
2.412
4.925*
2.537
0.897

3.515*
0.453
2.313
0.149
0.326

1.492
2.842
1.769
1.650
2.089
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Table 6— continued

Value/Norm sample/Age

Number of
respondents

K-W H

Mature love
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

17.111

National security
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

38.195

Pleasure
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

15.574

Salvation
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

33.767

Self-respect
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

13.107

Pair-wisw
comparisons

3.108*
1.102
2.513
0.723
0.733

4.170*
1.914
4.08*
1.704
0.545

3.561
0.085
1.244
1.373
0.155

3.789*
2.026
2.635
2.093
2.58

1.976
1.314
2.27
1.308
1.114
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Table 6— continued

Value/Norm sample/Age

Number of
respondents

K-W H

True friendship
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

16.267

Instrumental Values
Capable
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

11.415

Courageous
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

18.493

Forgiving
Norm group
25-29
30-34
35-39
40—44
45-49

665
31
15
18
8
5

21.333

Imaginative
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

16.926

Pair-wise
comparisons

3.297*
0.638
0.302
2.039
0.678

1.653
0.520
1.029
1.837
1.957

0.048
2.276
1.110
3.189*
1.605

1.379
3.089*
3.280*
0.168
0.464

0.664
2.168
1.054
2.423
2.381
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Table 6— continued

Value/Norm sample/Age

Number of
respondents

K-W H

Independent
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

13.323

Intellectual
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

11.576

Obedient
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

11.658

Self-controlled
Norm group
25-29
30-34
35-39
40-44
45-49

665
31
15
18
8
5

12.789

Pair-wise
comparisons

1.461
1.235
0.099
3.093*
0.786

1.592
2.537
0.063
0.970
1.185

2.326
0.897
2.408
0.555
0.041

0.999
2.319
0.340
1.441
2.079

^Indicate pair-wise comparisons that exceed the critical value of
2.93 at the .05 level of significance.

Caution should be exercised in drawing inferences from the
40-44 and 45-49 year age levels because of the small number of
respondents in each.

The data also indicate whether the significant
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pair-wise comparisons demonstrate if the respondents in the age
levels ranked the values higher or lower than the norm sample.

This

will be discussed in Chapter V.

Education

Education was divided into three levels in addition to the nor
mative sample, elementary, high school, and college.

The Kruskal-

Wallis H statistic corrected for ties yielded significant differences
at the .05 level (critical value at the .05 level is 7.815 with three
degrees of freedom) between respondents on 10 of the terminal values
and six of the instrumental values of the RVS, thus rejecting the
null hypothesis on 16 of the possible 36 values.

Pair-wise compar

isons were computed between the norm sample and each of the education
levels that were found to be significant witn the K-W H statistic.
Results indicated that 9 of the 10 terminal values and five of the
six instrumental values had significant differences (critical value
at .05 in pair wise comparisons was 2.635) between the norm sample
and at least one of the educational levels.

Table 7 lists the values

found to distinguish significant differences between the norm sample
and education level, a list including the norm sample and education
levels with the number of respondents in each, the K-W H statistic,
and the pair-wise comparison statistics.
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Table 7

Groups Found to be Significantly Different on the K-W H Statistic by
Value, Number of Respondents in Norm Sample and Education Level,
K-W H Statistic, and Pair-wise Comparison Statistics

Value
Norm sample
Education

Number of
respondents

K-W H

Terminal Values
An exciting life
Norm group
Elementary
High School
College

665
2
43
32

28.139

A world at peace
Norm group
Elementary
High School
College

665
2
43
32

54.415

Equality
Norm group
Elementary
High School
College

665
2
43
32

11.530

Family security
Norm group
Elementary
High School
College

665
2
43
32

9.245

Happiness
Norm group
Elementary
High School
College

665
2
43
32

18.759

Mature love
Norm group
Elementary
High School
College

665
2
43
32

16.452

Pair-wise
comparisons

1.632
2.740*
4.407*

1.248
6.090*
4.325*

0.477
2.711*
2.141

0.969
2.390
1.473

2.291
2.404
2.954*

0.238
3.607*
2.035
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Table 7— continued

Value
Norm sample
Education

Number of
respondents

K-W H

National security
Norm group
Elementary
High School
College

665
2
43
32

37.784

Pleasure
Norm group
Elementary
High School
College

665
2
43
32

11.177

Salvation
Norm group
Elementary
High School
College

665
2
43
32

32.632

Self-respect
Norm group
Elementary
High School
College

665
2
43
32

10.623

Courageous
Norm group
Elementary
High School
College

665
2
43
32

12.128

Forgiving
Norm group
Elementary
High School
College

665
2
43
32

16.892

Pair-wise
comparisons

1.206
3.457*
5.137*

0.108
2.766*
2.013

0.505
4.693*
3.474*

0.346
1.680
2.849*

Instrumental Values

2.103
2.693*
0.938

0.642
2.670*
3.179*
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Table 7— continued

Value
Norm sample
Education

Number of
respondents

K-W H

Imaginative
Norm group
Elementary
High School
College

665
2
43
32

10.178

Independent
Norm group
Elementary
High School
College

665
2
43
32

8.849

Logical
Norm group
Elementary
High School
College

665
2
43
32

11.299

Obedient
Norm group
Elementary
High School
College

665
2
43
32

10.317

Pair-wise
comparisons

0.482
2.781*
1.640

1.432
2.524
0.871

0.282
0.307
3.312*

0.693
1.788
2.681*

*Indicate pair-wise comparisons that exceed the critical value of
2.635 at the .05 level of significance.

Caution should be exercised in drawing any inferences from the
elementary level of education because of the small number of respond
ents.

The data also indicate whether the significant pair-wise com

parisons demonstrate if the respondents in the education levels
ranked each of the values higher or lower than the norm group.

This

will be discussed in Chapter V.
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Ethnicity

Ethnicity was divided into three levels in addition to the nor
mative sample, black respondents, white respondents, and other
respondents.

The Kruskal-Wallis H statistic corrected for ties

yielded significant differences at the .05 level (critical value at
the .05 level is 7.815) between respondents in the various levels
on 10 of the 18 terminal values and 4 of the 18 instrumental values
of the RVS thus rejecting the null hypothesis in favor of the alter
native hypothesis on 14 of a possible 36 occasions.

Pair-wise com

parisons were computed between the norm sample and each of the ethnic
levels that were found to be significant on the K-W H statistic.
Results indicate that 8 of the 10 terminal and three of the four
Instrumental values had significant differences (critical value at
.05 level of significance is 2.635) between the norm sample and at
least one of the ethnic levels.

Table 8 lists the values found to

distinguish significant differences between the norm sample and
ethnic levels, a list including the norm sample and ethnic levels
with the number of respondents in each, the K-W H statistic, and
pair-wise comparison statistics.
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Table 8

Groups Found to be Significantly Different on the K-W H Statistic by
Value, Number of Respondents in Norm Sample and Ethnic Level,
K-W H Statistic, and Pair-wise Comparison Statistics

Value
Norm sample
Ethnicity

Number of
respondents

K-W H

Terminal Values
An exciting life
Norm group
Black
White
Other

665
8
66
3

26.123

A world at peace
Norm group
Black
White
Other

665
8
66
3

54.897

Equality
Norm group
Black
White
Other

665
8
66
3

12.586

Happiness
Norm group
Black
White
Other

665
8
66
3

16.729

Inner harmony
Norm group
Black
White
other

665
8
66
3

9.190

Mature love
Norm group
Black
White
Other

665
8
66
3

18.254

Pair-wise
comparisons

2.313
4.312*
1.775

1.538
7.186*
1.403

0.541
3.519*
0.056

0.507
3.835*
1.449

1.377
2.569
0.631

0.920
4.125*
0.703
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Table 8— continued

Value
Norm sample
Ethnicity

Number of
respondents

K-W H

National security
Norm group
Black
White
Other

665
8
66
3

35.279

Pleasure
Norm group
Black
White
Other

665
8
66
3

12.244

Salvation
Norm group
Black
White
Other

665
8
66
3

32.575

Self-respect
Norm group
Black
White
Other

665
8
66
3

9.546

Instrumental Values
Courageous
Norm group
Black
White
Other

665
8
66
3

10.477

Forgiving
Norm group
Black
White
Other

665
8
66
3

16.439

Imaginative
Norm group
Black
White
Other

665
8
66
3

10.024

Pair-wise
comparisons

2.471
5.397*
1.065

1.945
2.952*
0.260

1.352
5.499*
1.099

1.579
2.437
1.224

1.640
2.727*
0.728

1.015
3.924*
0.425

0.639
3.044*
0.747
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Table 8— continued

Value
Norm sample
Ethnicity

Obedient
Norm group
Black
White
Other

Number of
respondents

665
8
66
3

K-W H

Pair-wise
comparisons

10.601
1.888
2.506
1.092

*Indicate pair-wise comparisons that exceed critical value of 2.635
at the level of significance.

Caution should be exercised in drawing any inferences from black
respondents and other levels of ethnicity because of the relatively
small number of respondents in each.

The data also indicate whether

the significant pair-wise comparisons demonstrate if respondents in
the ethnic levels ranked each of the values higher or lower than the
norm group.

This will be discussed in Chapter V.

Parental Employment History

Parental major breadwinner's employment history during the
respondent's formative years (0-21 years of age) was divided into
two levels (in addition to the norm sample): employed more than half
of the time and employed less than half of the time.

The Kruskal-

Wallis H statistic corrected for ties yielded significant differences
at the .05 level (the critical value at .05 with two degrees of free
dom is 5.991) between respondents on 10 of the 18 terminal values and
6 of the 18 Instrumental values of the RVS, thus rejecting the null
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hypothesis 16 of a possible 36 times.

Pair-wise comparisons were

computed between the norm sample and each of the parental bread
winner's employment history levels that were found to be significant
with the K-W H statistic.

Results indicate that all 10 terminal

values and five of the six instrumental values had at least one of
the two parental breadwinner's employment history levels that dif
fered significantly from the norm sample at the .05 level (critical
value at .05 in pair-wise comparisons was computed to be 2.39).
Table 9 lists the values found to distinguish significant differences
between the norm group and employment history levels, a list includ
ing the norm sample and parental employment history levels with the
number of respondents in each, the K-W H statistic, and pair-wise
comparison statistics.

R ep ro d u ced with p erm ission o f th e copyright ow ner. Further reproduction prohibited w ithout perm ission.

Table 9

Groups Found to be Significantly Different on the K-W H Statistic by
Value, Number of Respondents in Norm Sample and Parental Major
Breadwinner's Employment History Level, K-W H Statistic
and Pair-wise Comparison Statistics

Value
Norm sample
Employment history

Terminal Values
An exciting life
Norm group
Employed ■> h. the time
Employed <• h. the time
A world at peace
Norm group
Employed > ^ the time
Employed
the time

Number of
respondents

K-W H

665
55
22

28.238

665
55

55.035

Pair-wise
comparisons

3.378*
4.264*

6.855*
3.171*

22

Equality
Norm group
Employed > h the time
Employed <*h the time

665
55
22

11.940

Happiness
Norm group
E m p l o y e d h the time
Employed <--h the time

665
55
22

16.899

Inner harmony
Norm group
Employed
h the time
Employed
the time

665
55
22

13.015

Mature love
Norm group
Employed
h the time
the time
Employed

665
55
22

15.572

National security
Norm group
Employed
the time
Employed
the time

665
55
22

36.082

2.564*
2.444*

2.807*
3.138*

3.157*
1.580

3.486*
2.019

5.608*
2.428*
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Table 9— continued

Value
Norm sample
Employment history

Number of
respondents

K-W H

Pleasure
Norm group
Employed
*5 the time
Employed
the time

665
55
22

13.063

Salvation
Norm group
Employed ">**5 the time
Employed <1*5 the time

665
55
22

33.047

Self-respect
Norm group
E m p l o y e d t h e time
Employed
the time

665
55
22

12.277

Instrumental Values
Clean
Norm group
Employed ->**s the time
Employed
the time

665
55
22

6.143

Courageous
Norm group
Employedi>*5 the time
Employed <1*5 the time

665
55
22

9.201

Forgiving
Norm group
Employed ^-*5 the time
Employed << *5 the time

665
55
22

20.492

Imaginative
Norm group
the time
Employed >
Employed<■ *5 the time

665
55
22

10.472

665
55

6.807

Independent
Norm group
Employed ^=“*5 the time
Employed < * 5 the time

22

Pair-wise
comparisons

1.997
3.108*

4.394*
3.920*

3.502*
0.073

0.372
2.466*

1.967
2.404*

4.526*
0.135

3.104*
1.069

2.303
1.337
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Table 9— continued

Value
Norm sample
Employment history

Obedient
Norm group
E m p l o y e d t h e time
Employed <C. *5 the time

Number of
respondents

665
55
22

K-W H

Pair-wise
comparisons

9.943
2.980*
1.177

*Indicate pair-wise comparisons that exceed critical value of 2.39
at the .05 level of significance.

The data also indicate whether the significant pair-wise com
parisons demonstrate if respondents in the parental major bread
winner's employment history levels ranked each of the values higher
or lower than the norm group rankings.

This will be discussed in

Chapter V.

Duration of Unemployment Since Most Recent Job

The duration of unemployment since the respondent's most recent
job was divided into two levels, unemployed less than 26 weeks and
unemployed greater than 26 weeks.

The norm sample was included with

the two levels when Kruskal-Wallis H statistic corrected for ties
was computed.

The K-W H statistic yielded significant differences

at the .05 level (the critical value at .05 with two degrees of free
dom is 5.991) between respondents on 10 of the 18 terminal values
and on 6 of the 18 instrumental values on the RVS, thus rejecting
the null hypothesis 16 of a possible 36 times.

Pair-wise comparisons
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were computed between the norm sample and each of the duration of
unemployment levels that were found significant with the K-W H
statistic.

Results indicated that 8 of the 10 terminal values and

four of the six instrumental values had at least one of the two
unemployment duration levels that differed significantly from the
norm sample at the .05 level (critical value at .05 in pair-wise
comparisons was computed to be 2.39).

Table 10 lists the values

found to distinguish significant differences between the norm group
and the duration of unemployment levels with the number of respond
ents in each, the K-W H statistic, and the pair-wise comparison
statistics.
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Table 10

Groups Found to be Significantly Different on the K-W H Statistic by
Value, Number of Respondents in Norm Sample on Duration of
Unemployment Since Most Recent Job Levels, K-W H
Statistic, and Pair-wise Comparison Statistics

Value
Norm sample
Duration of unemployment

Number of
respondents

Terminal Values
An exciting life
Norm group
Unemployed <1.26 weeks
Unemployed .>-26 weeks

665
25
52

25.141

A world at peace
Norm group
Unemployed <.26 weeks
Unemployed ‘>■26 weeks

665
25
52

54.032

Equality
Norm group
Unemployed <-26 weeks
Unemployed *>-26 weeks

665
25
52

13.192

Family security
Norm group
Unemployed < 26 weeks
Unemployed '^>26 weeks

665
25
52

9.195

Happiness
Norm group
Unemployed
Unemployed

665
25
52

15.822

.26 weeks
•26 weeks

Mature love
Norm group
Unemployed• 26 weeks
Unemployed ‘26 weeks

665
25
52

15.560

National security
Norm group
Unemployed-^ 26 weeks
Unemployed r>-26 weeks

665
25
52

36.081

K-W H

Pair-wise
comparisons

3.195*
4.023*

3.991*
6.369*

3.055*
2.118

1.985
2.188

2.704*
3.051*

2.442*
3.218*

4.330*
4.380*
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Table 10— continued

Value
Norm sample
Duration of unemployment

Number of
respondent

K-W H

Pleasure
Norm group
Unemployed < 26 weeks
Unemployed ->"26 weeks

665
25
52

10.736

Salvation
Norm group
Unemployed <. 26 weeks
Unemployed >*26 weeks

665
25
52

33.149

Self-respect
Norm group
Unemployed <. 26 weeks
Unemployed > 26 weeks

665
25
52

9.155

Instrumental Values
Cheerful
Norm group
Unemployed ■<C26 weeks
Unemployed > 2 6 weeks

665
25
52

6.049

Courageous
Norm group
Unemployed
26 weeks
Unemployed > 2 6 weeks

665
25
52

8.341

Forgiving
Norm group
Unemployed •<. 26 weeks
Unemployed > 2 6 weeks

665
25
52

14.839

Imaginative
Norm group
Unemployed
Unemployed

12.020

26 weeks
•26 weeks

665
25
52

Independent
Norm group
Unemployed• •26 weeks
Unemployed -26 weeks

665
25
52

7.358

Pair-wise
comparisons

2.185
2.550*

4.145*
4.205*

2.276

2.110

2.335
0.891

1.931
2.244

2.540*
3.023*

0.655
3.434*

0.931
2.592*
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Table 10— continued

Value
Norm sample
Duration of unemployment

Number of
respondents

Obedient
Norm group
Unemployed C 26 weeks
Unemployed :>26 weeks

665
25
52

K-W H

Pair-wise
comparisons

10.877
2.761*
1.942

*Indicate pair-wise comparisons that exceed critical value of 2.39
at the .05 level of significance.

The data also indicate whether the significant pair-wise com
parisons demonstrate if respondents in the duration of unemployment
levels ranked each of the values higher or lower than the norm group
rankings.

This will be discussed in Chapter V.

Location of Rearing During Formative Years

Participants were asked to name the state or foreign country
reared in during the majority of their formative years (0-21 years
of age).

The responses were then divided into the norm sample and

five levels:

Northeast, Northwest, Southwest, Southeast, and

foreign country (the boundaries for each region of the United States
was described in Table 3).

The Kruskal-Wallis H statistic corrected

for ties yielded significant differences at the .05 level (the crit
ical value at the .05 level is 11.070) between respondents in the
various levels on 8 of the 18 terminal values and 5 of the 18
instrumental values of the RVS, thus rejecting the null hypothesis
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in favor of the nondirectional alternative hypothesis on 13 of a
possible 36 occasions.

Pair-wise comparisons were computed between

the norm sample and each of the location levels that were found to
be significant with the K-W H statistic.

Results indicate that six

of the eight terminal values and two of the five instrumental values
had significant differences (the critical value at the .05 level on
pair-wise comparisons is 2.93) between the norm sample and at least
one of the location levels.

Table 11 lists the values found to

distinguish significant differences between the norm sample and
location levels, a list including the norm sample and ethnic levels
with the number of respondents in each, the K-W H statistic, and
pair-wise comparison statistics.
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Table 11

Groups Found to be Significantly Different on the K-W H Statistic by
Value, Number of Respondents in Norm Sample or Location of Rearing
Levels, K-W H Statistic, and Pair-wise Comparison Statistics

Value
Norm sample
Location

Terminal Values
An exciting life
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country
A world at peace
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country
Equality
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country
Happiness
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

Number of
respondents

665
68

K-W H

28.279
4.298*
1.704
1.499
1.374
1.935

1
5

1
2

665

56.846

68
1
5
1
2

665

6.730*
0.281
2.703
0.260
2.389

13.272
2.904
1.294
1.477
0.023
1.193

68
1
5
1
2

665

68
1
5
1
2

Pair-wise
comparisons

23.527
3.845*
0.621
2.396
0.794
1.522

R ep ro d u ced with p erm ission o f th e copyright ow ner. Further reproduction prohibited w ithout perm ission.

Table 11— continued

Value
Norm sample
Location

Number of
respondents

K-W H

Nature love
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

665
68
1
5
1
2

24.733

National security
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

665
68
1
5
1
2

37.406

Pleasure
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

665
68
1
5
1
2

14.224

Salvation
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

665
68
1
5
1
2

33.543

Instrumental Values
Courageous
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

665
68
1
5
1
2

14.916

Pair-wise
comparisons

2.989*
1.540
3.132*
0.715
1.976

5.258*
1.727
1.641
0.966
2.084

2.906
1.546
0.860
0.673
1.595

5.051*
1.206
2.341
1.206
0.844

3.148*
1.604
1.016
1.148
0.104
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Table 11— continued

Value
Norm sample
Location

Number of
respondents

K-W H

Forgiving
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

665
68
1
5
1
2

21.850

Imaginative
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

665
68
1
5
1
2

16.595

Independent
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

665
68
1
5
1
2

11.676

Obedient
Norm group
Northeast
Northwest
Southeast
Southwest
Foreign country

665
68
1
5
1
2

12.507

Pair-wise
comparisons

3.202*
0.130
3.135*
0.977
1.175

2.240
1.562
1.957
0.280
2.408

1.893
1.497
1.230
0.507
2.115

2.485
1.555
1.097
1.138
1.365

*Indicate pair-wise comparisons that exceed critical value of 2.93
at the .05 level of significance.

Caution should be exercised in drawing any inferences from the
Northwest, Southeast, Southwest, and foreign country levels of
respondents because of the small sample sizes.

The data also
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indicate whether the significant pair-wise comparisons demonstrate
if respondents in the five levels ranked each of the values higher
or lower than the norm group.

This will be discussed in Chapter V.

Summary

The data analysis chapter was divided into three sections:
survey results, data for testing hypothesis one, and data for test
ing hypothesis two.

The results of data analyses were presented

for inspection and evaluation through the use of tables and nar
rative .
The first hypothesis compared the RVS norm sample of American
males to a sample of unemployed American males on the 18 terminal
and 18 instrumental values of the RVS.

Through an analysis of

statistical results, the null hypothesis was rejected in favor of
the nondirectional alternative hypothesis on 10 of the terminal
values and five of the instrumental values.

Those values that indi

cated significant differences at the .05 level of significance are
listed in Table 5.
The second hypothesis compared the norm sample of American males
on the RVS to six demographic characteristics (listed in Table 3).
Those values found to distinguish between the norm group and the
levels of the demographic characteristics (listed in Table 6 through
11) compared the norm group to those levels through pair-wise compar
isons.

Hypothesis two testing indicated rejection of the null hypoth

esis in favor of the nondirectional alternative hypothesis from 13 to
18 of a possible 36 times depending on the demographic characteristic
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being considered.

Data also indicate whether the unemployed

respondents ranked the values higher or lower than the norm group.
The conclusions to be drawn from these results will be pre
sented in Chapter V.
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CHAPTER V

SUMMARY, FINDINGS, CONCLUSIONS,
AND RECOMMENDATIONS

The Problem

The purposes of this study were:

(a) to determine those values

on the Rokeach Value Survey that significantly differentiated between
a norm sample of American males and a sample of unemployed American
males, and (b) to determine those values on the Rokeach Value Survey
that significantly differentiated between a norm sample of American
males and several levels of demographic characteristics of a sample
of unemployed American males.
The review of the related literature did not provide evidence
of previous research investigating how the two samples differed on
the RVS.

Dr. Rokeach stated that he knew of no related research on

the topic and that it "sounded interesting: (M. Rokeach, personal
communication, July 3, 1985).

The role of values in career awareness

and interest has been described by several authors (Brown, 1978;
Katz, 1973; Tiedeman, 1978).

Also, the impact of values on organiza

tional behavior has been receiving attention by current writers
(Albanese, 1983; Robbins, 1983; Umstot, 1984).

It seemed appropriate

that a study identifying those values that distinguish between unem
ployed American males and a normative sample of American males could
have merit.
The hypotheses investigated in thi3 study were:
83
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1.

There is no difference between the median of each of the

instrumental and terminal values on the RVS

for the male norm sample

of American males and the median of each of

the instrumental and

terminal values on the RVS for a sample of unemployed JTPA partic
ipants.

The alternative hypothesis is that

the median of each of the

instrumental and terminal values as measured by the RVS for the male
norm sample is not equal to the median on each of the instrumental
and terminal values as measured by the RVS for the sample of JTPA
participants.
2.

There is no difference in the value rankings on each of the

18 instrumental and 18 terminal values on the RVS between an unem
ployed sample of American males analyzed by several demographic char
acteristics and a norm sample of American males.

The alternative

hypothesis is that at least one of the levels or a combination of
levels of demographic characteristics of the unemployed American male
sample on the value rankings of the RVS differ from the value rank
ings of American males in the norm sample.

Method

The research was conducted in three JTPA regional consortia in
southern Michigan.

All available participants enrolled in employ

ability skills training (classroom instruction in interviewing and
appropriate job behaviors) were administered the RVS and were asked
to identify themselves on several demographic characteristics.
There was an n of 77 in the sample of unemployed males.

The norm

sample (Rokeach, 1973) was composed of 665 adult males sampled by
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the National Opinion Research Center.
The Median Test was the statistic selected to determine dif
ferences between the unemployed sample and the normative sample,
and the test statistic determined if differences existed at the .05
level.

The Kruskal-Wallis One-Way Analysis of Variance was selected

to test the second hypothesis.

The K-W H statistic was used to

determine if there were any significant differences between the
levels of the demographic characteristics and the norm sample.
When differences were identified, pair-wise comparisons were computed
between each of the levels and the norm sample to determine where
significant differences existed.
The data also indicated the direction of differences in rankings
between the normative sample and the levels of the demographic char
acteristics.

This information provided the conclusions that are to

be drawn from the findings related to the two hypotheses.

Findings

Hypothesis One

A testing of the first hypothesis resulted in a comparison of
the American male norm sample of the RVS and the unemployed sample
of American males.

The null hypothesis stated that there were no

significant differences at the .05 level between the medians on each
of the RVS values between each of the two samples.

The alternative

hypothesis stated that there were significant differences between
the medians of the two samples on the RVS.

The null hypothesis was
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rejected on 10 of the 18 terminal values and five of the 18 instru
mental values (see Table 5).

Hypothesis Two

A testing of the second hypothesis resulted in a comparison of
the American male norm sample of the RVS and several demographic char
acteristics of the unemployed sample of American males.

The null

hypothesis stated that there was no difference in the value rankings
of the 18 instrumental and 18 terminal values of the RVS between the
norm sample and the respondents in the demographic characteristics
of the unemployed sample.

The alternative hypothesis stated that at

least one of the levels or combination of levels of the respondents
in the demographic characteristics of the unemployed sample differed
from the value rankings of the norm sample.

The null hypothesis was

rejected on several of the values in each of the comparisons between
levels of the demographic characteristics and the normative sample.

Age

When age was the variable, the null hypothesis was rejected on
10 of the terminal and eight of the instrumental values.

Pair-wise

comparisons were computed to determine the level(s) that differed
from the norm sample.

Table 12 lists the values, the levels that

were significantly different from the norm sample, and whether the
respondents in the levels ranked the values more or less important
than the rankings of the norm sample.
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Table 12
Values That Distinguished Differences Between the Levels of Age
and the Norm Sample, Levels Where Differences Occurred

and the Direction of Rankings

Level

More
important

An exciting life

25-29

X

A world at peace

25-29
35-39

X
X

Equality

25-29

X

Values

Less
important

Terminal Values

*Happiness
Mature love

25-29

National security

25-29
35-39

Pleasure

25-29

Salvation

25-29

X
X
X
X
X

*Self-respect
True friendship

25-29

X

Instrumental Values
*Capable
Courageous

40-44**

X

Forgiving

30-34
35-39

X
X

imaginative
Independent

40-44**

X

intellectual
*0bedient
*Self-controlled

*No significant differences were computed at the .05 level among
pair-wise comparisons.
**Caution should be observed in drawing inferences from this level
because of small number of respondents.
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Education

The null hypothesis was rejected on 10 of the terminal and six
of the instrumental values when education was the variable.

Pair

wise comparisons were computed to determine the level(s) that dif
fered from the norm sample.

Table 13 lists the values, the levels

that were significantly different from the norm sample, and whether
the respondents in the levels ranked the values more or less impor
tant than the rankings of the norm sample.

Table 13
Values That Distinguished Differences Between the Levels of
Education and the Norm Sample, Levels Where Differences
Occurred, and the Direction of Rankings

Level

More
important

An exciting life

High School
College

X
X

A world at peace

High
School
College

X
X

Equality

High

X

Values

Less
important

Terminal Values

School

*Family security
Happiness

College

X

Mature love

High School

X

National security

High
School
College

Pleasure

High School

X
X
X
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Table 13— continued

Values

Level

Salvation

High School
College

Self-respect

College

More
important

Less
important

X
X
X

Instrumental Values
Courageous

High School

X

Forgiving

High School
College

X
X

Imaginative

High School

X

Logical

College

X

Obedient

College

*Independent

X

*No significant differences were computed at the .05 level among
pair-wise comparisons.

Ethnicity

When ethnicity was the variable, the null hypothesis was rejected
on 10 of the terminal and four of the instrumental values.

Pair-wise

comparisons were computed to determine the level(s) that differed
from the norm sample.

Table 14 lists the values, the levels that

were significantly different from the norm sample, and whether the
respondents in the levels ranked the values more or less important
than the norm sample.
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Table 14
Values That Distinguished Differences Between the Levels of
Ethnicity and the Norm Sample, Levels Where Differences
Occurred, and the Direction of Rankings

Level

More
important

An exciting life

White

X

A world at peace

White

X

Equality

White

X

Happiness

White

X

Mature love

White

X

National security

White

Pleasure

White

Salvation

White

X

Courageous

White

X

Forgiving

White

X

Imaginative

White

Values

Less
important

Terminal Values

*Inner harmony

X
X

*Self-respect
Instrumental Values

X

*0bedient

*No significant differences were computed at the .05 level among
pair-wise comparisons.
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Parental Employment History During Formative Years (0-21)

The null hypothesis was rejected on 10 of the terminal and six
of the instrumental values when parental employment history was the
variable.

Pair-wise comparisons were computed to determine the

level(s) that differed from the norm sample.

Table 15 lists the val

ues, the levels that were significantly different from the norm sam
ple, and whether the respondents in the levels ranked the values
more or less important than the norm sample.

Table 15
Values That Distinguished Differences Between the Levels of Parental
Employment History and the Norm Sample, Levels Where Differences
Occurred, and the Direction of Rankings

Level

More
important

An exciting life

Employed
of time
Employed <1% of time

X
X

A world at peace

Employed
Employed

^ of time
of time

X
X

Equality

Employed
Employed

of time
of time

X
X

Happiness

Employed
of time
Employed <~h of time

X
X

Inner harmony

Employed

of time

X

Mature love

Employed

of time

X

National security

Employed ;>% of time
Employed
of time

Values

Less
important

Terminal Values

X
X
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Table 15— continued

Level

More
important

Pleasure

Employed ■<-%. of time

X

Salvation

Employed
h of time
Employed ^ % of time

Self-respect

Employed

Values

Less
important

X
X

of time

X

Clean

Employed < ^ of time

X

Courageous

Employed<L % of time

X

Forgiving'

Employed>- h of time

X

Imaginative

Employed*^ % of time

Instrumental Values

X

independent
Obedient

Employed> % of time

X

*No significant differences were computed at the .05 level among
pair-wise comparisons.

Duration of Unemployment Since Most Recent Job

When duration of unemployment since most recent job was the var
iable, the null hypothesis was rejected on 10 of the terminal and
six of the instrumental values.

Pair-wise comparisons were computed

to determine the level(s) that differed from the norm sample.

Table

16 lists the values, the levels that were significantly different
from the norm sample, and whether the respondents in the levels
ranked the values more or less important than the norm sample.
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Table 16
Values That Distinguished Differences Between the Levels of Duration
of Unemployment Since Most Recent Job and the Nora Sample, Levels
Where Differences Occurred, and the Direction of Rankings

Values

Level

More
important

Less
important

Terminal Values
An exciting life

Unemployed <■ 26 weeks
Unemployed
26 weeks

X
X

A world at peace

Unemployed ■< 26 weeks
Unemployed > 2 6 weeks

X
X

Equality

Unemployed <t.26 weeks

X

*Family security
Happiness

Unemployed
26 weeks
Unemployed ^*-26 weeks

X
X

Mature love

Unemployed < 26 weeks
Unemployed > 2 6
weeks

X
X

National security

Unemployed<126 weeks
Unemployed> 26 weeks

Pleasure

Unemployed > 26 weeks

Salvation

Unemployed < 26 weeks
Unemployed > 2 6 weeks

X
X

Forgiving

Unemployed ■<. 26 weeks
Unemployed > 2 6 weeks

X
X

Imaginative

Unemployed ->"26 weeks

X

Independent

Unemployed > 2 6 weeks

X

Obedient

Unemployed <1.26 weeks

X
X
X

*Self-respect
Instrumental Values
*Cheerful
*Courageous

X

*No significant differences were computed at the .05 level among
pair-wise comparisons.
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Location of Rearing During Formative Years

The null hypothesis was rejected on eight of the terminal and
five of the instrumental values when location during formative years
was the variable.

Pair-wise comparisons were computed to determine

the level(s) that differed from the norm sample.

Table 17 lists the

values, the levels that were significantly different from the norm
sample, and whether the respondents in the levels ranked the values
more or less important than the norm sample.

Table 17
Values That Distinguished Differences Between the Levels of Location
of Rearing During Formative Years and the Norm Sample, Levels
Where Differences Occurred, and the Direction of Rankings

Level

More
important

An exciting life

Northeast

X

A world at peace

Northeast

Values

Less
important

Terminal Values

X

*Equality
Happiness

Northeast

X

Mature love

Northeast

X

National security

Northeast

X

Northeast

X

*Pleasure
Salvation
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Table 17— continued

Values

Level

More
important

Less
important

Instrumental Values
Courageous

Northeast

X

Forgiving

Northeast
Southeast**

X
X

imaginative
independent
*Obedient

*No significant differences were computed at the .05 level among
pair-wise comparisons.
**Caution should be observed in drawing inferences from this level
because of small number of respondents.

Conclusions

Two initial conclusions were drawn from the statistical anal
yses of the two hypotheses presented in this study.

It was concluded

that the norm sample of American males differ significantly from the
unemployed sample of American males on several of the instrumental
and terminal values of the RVS.

Also, it was concluded that there

were several instrumental and terminal values that distinguished
differences between the norm sample of American males and several
levels of the various demographic characteristics of American males.
Differences seem to be evident between the two samples on the
following values:

an exciting life, a world at peace, equality,
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happiness, mature love, national security, pleasure, salvation,
self-respect, true friendship, courageous, forgiving, imaginative,
logical, and obedient.

Although informative, more detailed conclu

sions may be drawn from information presented with the second
hypotheses.
The levels of age of the respondents indicated that 25-29 year
olds ranked the following values as more important than the rankings
of the norm sample:
true friendship.

an exciting life, mature love, pleasure, and

The values ranked less important were:

peace, equality, national security, and salvation.

a world at

It seems that

the youngest of the age levels ranked values that dealt with more
personally gratifying connotations higher than the norm sample and
those dealing with more global connotations lower than the norm
sample.
The 30-34 year olds ranked forgiving lower than the norm sample.
The 35-39 year olds ranked a world at peace, national security, and
forgiving as less important than did the norm sample.

The 40-44

year old age group viewed courageous as less important and independ
ent as more important than the norm sample; however, only eight
participants were in this level making inferences difficult to sup
port.

The normative sampling was done by the National Opinion

Research Center in the latter part of 1968 during the American pres
ence in Vietnam (Rokeach, 1973).

Differences in these and several

other levels of the unemployed respondents could have been affected
by political changes.

Rokeach is currently updating the norms and

modifying the value survey slightly (personal communication, Milton
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Rokeach, July 3, 1985).

More recent norms may alter the significance

of several findings.
The levels of education indicated that the high school level
ranked the following values as more important than the norm sample:
an exciting life, mature love, pleasure, and imaginative.

The high

school level ranked the following as less important: a world at
peace, equality, national security, salvation, courageous, and
forgiving.

It seems that the high school level ranked values more

important that were more personally satisfying and those values that
were more global and altruistic were ranked less important than the
norm sample.
The college level ranked the following as more important:
exciting life, happiness, self-respect, and logical.

an

Those ranked

less important than the norm sample included a world at peace,
national security, salvation, forgiving, and obedient.

Differences

between the two levels could have been attributed to the number of
years of formal education each had acquired; however, that relation
ship was not explored in this study, instead, each of the levels was
compared to the norm sample.

A study exploring a direct relation

ship between the two levels may yield more information.
The levels of ethnicity indicate that the white sample ranked
the following values as more important than the norm sample:

an

exciting life, happiness, mature love, pleasure, and imaginative.
Those ranked less important by white respondents included:

a world

at peace, equality, national security, salvation, courageous, and
forgiving.

Those values that appear to be more self-serving are
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ranked more important and those that are more global or less altruis
tic again appear to be ranked less important.
indicated in the black or other categories.

No differences were
This may be accounted

for by computation of the statistics with comparatively small sample
sizes.

More differences may be indicated by sampling a larger number

of black and other participants if the study were to be replicated
with another sample.
The levels of parental employment history during formative years
(0-21 years of age) indicate that respondents whose parents were
employed greater than half of the time ranked the following values
as more important than did the norm sample:

an exciting life, hap

piness, inner harmony, mature love, self-respect, and imaginative.
Those values ranked less important than the norm sample included:
a world at peace, equality, national security, salvation, forgiving,
and obedient.

Those respondents whose parents were employed less

than one half of the time during the respondents’ formative years
ranked the following values higher than the norm sample:
ing life, happiness, pleasure, and clean.

an excit

Those values ranked lower

than the norm sample include a world at peace, equality, national
security, salvation, and courageous.

The two levels differed on

several of the values with the parental employment more than one
half of the time ranking inner harmony, mature love, self-respect,
and imaginative more important than the norm sample and forgiving
and obedient less important than the norm sample while the parental
employment less than one half of the time level ranked pleasure and
clean more important than the norm sample and courageous less
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important than the norm sample.

It appears that those respondents

whose parents had longer periods of employment ranked values that
were more personally gratifying as more important and those values
that require tolerance and subordination as less important than the
norm sample rankings.

The respondents whose parents were employed

less than one half of the time ranked the values pleasure and clean
-Ml

as more important.

A study more directly exploring the relation

ships between the two groups may be more appropriate in order to
determine differences more accurately.
The levels of unemployment since the most recent job indicate
that those respondents who were unemployed less than 26 weeks since
their most recent job ranked the following values as more important
than did the norm sample:
love.

an exciting life, happiness, and mature

The respondents in the shorter period of unemployment level

ranked a world at peace, equality, national security, salvation,
forgiving, and obedient less important than the norm sample.

Those

who experienced unemployment greater than 26 weeks since their most
recent job ranked the following values more important than the norm
sample:

an exciting life, happiness, mature love, pleasure, imagina

tive, and independent.

The level that experienced long-term unem

ployment ranked a world at peace, national security, salvation, and
forgiving less important than the norm sample.

It seems as though

both levels of unemployment rank values that address personal sat
isfaction and development more importantly and values that address
more global human concerns less importantly than the norm sample.
The short-term unemployed differed from the long-term unemployed by
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ranking equality and obedient lower than the norm sample.

The long

term unemployed differed from the short-term unemployed by ranking
pleasure, imaginative, and independent more important than the norm
sample.

The relationships between the two levels may be made clear

by comparing the two directly rather than comparing both to a norm
group and then to each other.
The levels of location of rearing during formative years indi
cate that those respondents raised in the Northeast United States
ranked the following values more important than the norm sample:
an exciting life, happiness, and mature love.

Respondents from the

Northeast ranked a world at peace, national security, salvation,
courageous, and forgiving less important than the norm sample again
indicating valuing personal pleasure higher than the normative sam
ple.

(Respondents from the Southeast United States also ranked

forgiving less important than the norm sample but because of the
small number of participants, any inference drawn from this informa
tion is suspect).

It appears that with the Northeast level, like

several other levels, the respondents favor values that are more
individually gratifying and find values that are more global to be
less important.

Recommendations

This study provided insight into the personal value preferences
of an unemployed sample of American males taken as a whole and
divided by levels of demographic characteristics.

Conclusions were

based on statistical analyses of data collected through administration
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of the Rokeach Value Survey and normative information found in the
RVS manual (Rokeach, 1973).

The findings, as a result of an analysis

of the data, indicated the need to conduct further research into
several related areas.
The research problem of this study appears to have received
little attention in the literature.
sions based on similar studies.

It is difficult to make conclu

Replication of this study in dif

ferent areas of the United States with more diverse groups may
disclose more information regarding unemployed individuals' value
hierarchies.

This kind of data would be very helpful to career coun

selors either functioning in a preventive role with school age chil
dren or training adults.
Also, the study attends solely to males.

A comparable study

with females would be equally as meaningful to counselors.

The

number of demographic characteristics could be expanded to include
re-entrants to the labor force following an extended absence or those
who entered the labor force for the first time at a more mature age.
The RVS is undergoing a slight modification.

The terminal value

happiness is being replaced by health and the instrumental value
cheerful is being replaced by loyal in the new form (Rokeach, 1982).
In an effort to gain statistical precision, the researcher elected to
use normative data that were acquired in 1968.

Values are subject to

change (Rokeach, 1979a; Rokeach, 1979d ; Sanders & Atwood, 1979); how
ever, the information gained in this study may be employed if future
studies are conducted exploring the personal values of the unemployed.
It is possible that the identified differences between the unemployed
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sample and the norm sample would not have occurred as frequently if
the norm sample survey has been conducted more recently.

New norms

are currently being developed (personal communication, Milton
Rokeach, July 3, 1985).

More current information may be acquired by

replicating the study with the newer form and normative information.
The data indicate that respondents in the various levels of the
demographic characteristics of the unemployed sample frequently
ranked values that were more personally satisfying as more important
than did the norm sample.

This phenomena could be attributed to the

unemployed seeking to acquire more personally desirable values than
are immediately available due to economic, social, educative, or
personal difficulties.

Further research exploring this possibility

would yield additional information regarding the value hierarchies
of the unemployed American males.
The levels of the demographic characteristics all drew respond
ents from the same sample.

As a result it is quite likely that

levels with the largest number of respondents ranked values quite
similarly.

A study yielding information drawn from independent sam

ples could yield different information.
The study compares levels of demographic characteristics of the
unemployed sample to a norm sample of American males.

A study com

paring levels of the demographic characteristics to each other or to
other demographic characteristics could be useful to counselors or
when assigning participants to either heterogeneous or homogeneous
groups.
Pre- and posttest designs might be appropriate along with
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follow-up studies to determine the impact of counseling on value
change and successful placement rates.
This research asks if value studies and counseling in tandem
with current training and counseling methods would result in unem
ployed individuals having more successful careers.

Also would having

these successful careers more satisfy individuals' value hierarchies?
The answers to these questions could be made available through fur
ther value oriented studies among the unemployed.
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APPENDIX A

SATURN CORPORATION
Contract Highlights

Here are the highlights of the Saturn contract being discussed by
top UAW leaders:
*A11 workers salaried, with initial base pay at $13.45 per hour
for unskilled workers and $15.35 per hour for skilled.
Workers also will receive cost-of-living, performance and
attendance bonuses, and profit sharing. Payments vary from
twice a month to quarterly.
*After the first year of Saturn production, a committee will
set base pay at 80 percent of straight-time wages plus costof-living at traditional U.S. auto plants. Base pay will
continue to be adjusted to 80 percent periodically as wages
at otner plants change.
*After the first year, workers also will receive performance
award, based on goals and productivity targets, quality
bonus and profit sharing. Workers thus could earn more
than their counter-parts at traditional plants.
*An unknown number of initial Saturn workers will come from
current GM plants. Saturn will ask for volunteers.
*Hiring will be in-depth process involving numerous interviews.
Work units, made up of six to 15 workers, will choose who
will join the units.
*Workers in work units will be responsible for planning and
scheduling of work, keeping to production schedules, product
quality, equipment maintenance and housekeeping, safety,
training, job assignment, repairs, absenteeism, scrap and
inventory control.
*Workers will have access, through computers, to company
records— more information than before. There will be no
time clocks, security checks of workers and restricted
parking and eating areas.
*Workers will undergo competency-based training. Depending on
the job, workers could receive from three to six months
initial training. Further instruction to continue.
*Only one unskilled job classification; from three to five
skilled trades job classifications.
*Seniority used to decide worker placement only in unusual
circumstances.
105
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*Up to 20 percent of workers will be associate Saturn members
who will not receive blanket protection from job loss.
Saturn promises not to lay off workers except in "cat
astrophic" or "severe economic" times.
*Unspecified, flexible work hours.
shifts.

Possibility of rotating

*Code of conduct will be established for expected behavior
and set guidelines for disciplinary action and discharge.
Initial attempts to correct problem will be handled by
fellow workers in the work unit.
*No traditional UAW shop committees. Work units will elect
union representatives who will continue to work on the
plant floor.
*0ne worker will be elected to represent the UAW in a highlevel committee that will oversee Saturn plant operation.
UAW will have some sort of representation on a committee
that will plan strategy and make long-term decisions.
*Health care to be provided by less-costly health maintenance
organizations or preferred provider organizations.
*Workers will have individual pension accounts that each can
contribute to. Workers will be able to choose investment
plans for individual pension accounts.
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APPENDIX B

CORRESPONDENCE TO JOB TRAINING PARTNERSHIP ACT
CONSORTIA EXECUTIVE DIRECTORS

1834 Oakland Drive
Kalamazoo, MI 49008
March 10, 1986

Mr. John Martinoff
Executive Director
Mid-Counties Employment &
Training Consortium
45 E. Capital
Battle Creek, MI 49017
Dear Mr. Martinoff:
I am working on a dissertation in counselor education at Western
Michigan University under the direction of Dr. Thelma Urbick. The
purpose of the study is to identify the personal values that distin
guish between employed and unemployed men. My proposal has been com
pleted and approved and I am now ready to administer the assessment
instrument, the Rokeach Value Survey (RVS).
In a telephone conference last October you mentioned your will
ingness to allow me to assess adult males between the ages of 25 and
54 with the RVS. It takes approximately twenty minutes to do so.
Also, we discussed the possibility of your contacting the executive
directors of the Kalamazoo and Jackson county consortia so that I
may survey their adult participants as well.
I am very willing to share the results of the study with you
and plan to cite Mid-Counties Employment and Training Consortium in
the published version. I will be in contact with you to arrange
specific times and dates. Thank you for your assistance.
Sincerely

^Timothy OK Howard
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1834 Oakland Drive
Kalamazoo, MI 49008
March 17, 1986

Mr. Robert Winchester
Region II Employment &
Training Consortium
120 W. Michigan
Jackson, Michigan
Dear Mr. Winchester:
Thank you for your assistance with the data collection portion
of my dissertation that is being developed under the leadership of
Dr. Thelma Urbick at Western Michigan University.
Anita Macri has been very helpful and her constructive sugges
tions have made my association with your office informative and
enjoyable.
Upon completion of the project, a copy of the abstract will be
forwarded to you.
Sincerely

Tim Howard
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183A Oakland Drive
Kalamazoo, MI 49008
March 17, 1986

Mr. Robert Straits
W. E. Upjohn Institute
522 Lovell
Kalamazoo, MI 49008
Dear Mr. Straits:
Thank you for your support in the data collection portion of
my dissertation that is being conducted under the direction of Dr.
Thelma Urbick at Western Michigan University.
The Upjohn personnel at Glen Oaks Community College, Kalamazoo
Valley Community College, and Western Michigan University were very
helpful and cooperative. Working with them was a pleasure.
When the project is completed, I will forward an abstract to
you.
Sincerely

Tim Howard
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APPENDIX C

DEMOGRAPHIC QUESTIONNAIRE AND ROKEACH VALUE SURVEY
FORM D

Dear Participant,
The purpose of this survey is to explore the personal values of unem
ployed men and how they differ from the personal values of a sample
of all American men. In order for this research to be meaningful, it
is necessary that you respond to a few personal descriptors. Please
place an X next to the appropriate category listed below or write in
the information requested:
Date of Birth: ____________________
Highest level of education completed (highest year completed):
Elementary ________________________________
High School _______________________________
College ___________________________________
Ethnic group (check one):
__________ Black
__________ White
__________ Other
Parental major breadwinner's employment during formative years (0-21
years of age) (Place an X)
Employed more than half of the time
Unemployed more than halfof the

time

Duration of unemployment since most recent job (place an X):
Less than 26 weeks
More than 26 weeks

110

R ep ro d u ced with p erm ission o f th e copyright ow ner. Further reproduction prohibited w ithout perm ission.

Name of state or foreign country reared in during majority of for
mative years (0-21 years of age):

State (foreign country)
Thank you for your cooperation.
Sincerely,

My /Icut^
Tim Howard
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VALUE SURVEY
FORM D

BIRTH DATE______________________________________SEX: MALE_______________ FEMALE.

CITY and STATE OF BIRTH

NAME (

FILL IN ONLY IF REQ U ESTED ).

HAIQREN TESTS
•7) PERSIMMON AVE
SUNNYVALE, CALIFORNIA 14017
(401) 731*1J42
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INSTRUCTIONS
O n t h e n e x t p a g e a r e 1B v a l u e s l i s t e d in a l p h a b e t i c a l o r d e r . Y o u r t a s k is t o a r r a n g e t h e m in
o r d e r o l t h e i r i m p o r t a n c e t o YOU. a s g u i d i n g p r i n c i p l e s in Y OUR llle. E a c h v a l u e is p r i n t e d o n
a g u m m e d l a b e l w h i c h c a n b e e a s i l y p e e l e d o i l a n d p a s t e d in t h e b o x e s o n t h e l e f t - h a n d s i d e
ol th e page.

S t u d y t h e list c a r e f u lly a n d p ic k o u t t h e o n e v a lu e w h i c h is t h e m o s t i m p o r t a n t lo r you. P e e l
it o i l a n d p a s t e It in B o x 1 o n t h e loll.

T h e n p ic k o u t t h e v a l u e w h i c h Is s e c o n d m o s t I m p o r t a n t l o r y o u . P e e l It o i l a n d p a s t e it in
B o x 2. T h e n d o t h e s a m e lo r e a c h o f t h o r e m a i n i n g v a l u e s . T h e v a l u e w h i c h is l e a s t I m p o r t a n t
g o e s In B o x 18.

W o r k s lo w ly a n d t h in k c a r e l u lly . If y o u c h a n g e y o u r m in d , le e l t r e e to c h a n g e y o u r a n s w e r s .
T h e l a b e l s p e e l o i l e a s i l y a n d c a n b e m o v e d I r o m p l a c e to p l a c e . T h o e n d r e s u l t s h o u l d truly
s h o w h o w y o u r e a ll y le e l.
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TERMINAL VALUES

1

2
3
4
5

6
7

8
9

10

11
12
13
14
15
16
17
18

A C O M FO R T ABIE LIFE
( a p r o s p e r o u s life )
A N EXCITING LIFE
( a s tim u la t in g , a c ttv e life)
A SENSE O F ACCOM PLISHM ENT
( la s tin g c o n tr ib u tio n )
A WORLD AT PEACE
(I r o o off w a r a n d c o n flic t)
A WORLD O F BEAUTY
( b o a u ty off n a t u r o a n d th o a r t s )
EQUALITY ( b r o th e r h o o d ,
o q u a l o p p o r tu n ity f o r a ll)
FAMILY SECURITY
( ta k in g c a r o off lo v o d o n e s )
FREEDOM
( in d o p o n d o n c e , f r o o c h o ic e )
H A PPIN E SS
( c o n to n to d n e s s )
INNER H ARM O NY
(ffro o d o m f r o m I n n e r c o n flic t)
MATURE LOVE
( s o x u a l a n d s p ir it u a l In tim a c y )
N ATIO N A L SECURITY
( p r o te c tio n f r o m a t ta c k )
PLEASURE
( a n o n |o y a b l e , le is u r e ly life )
SALVATION
( s a v e d , o to r n a l life )
SELF-RESPECT
( s o lf - o s to e m )
SOCIAL RECO G NITION
( r e s p o c t, a d m ir a tio n )
TRUE FRIENDSHIP
( c lo s e c o m p a n io n s h ip )
W ISD OM
( a m a t u r e u n d e r s ta n d in g o f life )

W H EN YOU H A V E FIN ISH ED , G O T O T H E NEXT PA G E .
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INSTRUMENTAL VALUES

B e lo w i s a n o t h e r l is t o t 1 8 v a lu e s . A r r a n g e t h e m In o r d e r o f im p o r ta n c e , t h e s a m e a s b e f o r e .

1

2
3

AMBITIOUS
( h a r d - w o r k in g , a i p lr ln g )
BROADM INDED
( o p e n - m ln d o d )
CAPABLE
( c o m p o to n l, o f f a c tlv o )
CHEERFUL

4
5

6
7

8
9
10

11
12
13
14
15
16
17
18

( l i g h th e a r t e d , joyful)

CLEAN
( n o a l, tid y )
CO U R A G EO U S
( • la n d in g u p l o r y o u r b e lie f s )
FO R G IV IN G
(w illin g t o p a r d o n o th e r s )
HELPFUL (w o r k in g
l o r th o w o lf a r o o l o l h o r t )
HONEST
( iln c o r o , tr u th f u l)
IM AGINATIVE
( d a r in g , c r a a tlv a )
INDEPENDENT
(« o ll- r o lla n t, lo l l - s u l f l d s n t )
INTELLECTUAL
(I n to llig o n t, r e f le c tiv e )
LOGICAL
( c o n s is te n t, r a tio n a l)
LOVING
( a l f o c tlo n a te , t e n d e r )
OBEDIENT
(d u tifu l, r e s p e c t f u l)
POLITE
( c o u r t e o u s , w e ll- m a n n e r e d )
RESPONSIBLE
( d e p e n d a b le , r e l ia b l e )
SELF-CONTROLLED
( r e s t r a i n e d , s e tl- d ls c lp lin e d )
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APPENDIX D

VALUE RANKINGS AND MEDIANS OF THE ROKEACH VALUE SURVEY
AMERICAN MALE NORM SAMPLE

A comfortable life
An exciting life
A sense of accomplishment
A world at peace
A world of beauty
Equality

1

2

3

4

79

49

35

9

19

12

19

43

124
2

7

8

11

12

34

33

44

21

23

27

30

47

41

40

31

43

5

6

30

31

53

44

43

30

11

15

17

20

27

28

43

43

42

54

48

51

44

31

104

90

58

43

30

27

26

20

21

20

19

16

12

16

16

15

8

3.75

9

11

18

27

17

12

26

28

34

45

44

54

51

66

77

78

66

13.61

16

41

57

50

40

36

48

36

22

34

39

40

35

38

34

17

33

49

8.87

9

10

13

14

15

16

17

18

40

28

27

23

21

7.77

41

55

79

90

115

14.62

33

27

23

9

8.29

MEDIAN

122

106

82

63

58

33

49

33

21

25

17

14

9

9

12

8

2

2

3.86

Freedom

62

81

79

88

55

45

55

49

37

33

21

9

8

13

10

7

10

3

4.91

Happiness

24

35

44

60

47

55

50

40

74

47

51

42

28

26

18

15

5

4

7.94

Inner harmony

10

9

17

26

28

39

27

40

43

60

58

60

54

44

49

48

30

23

11.08

6

10

lb

20

29

19

28

33

43

39

44

42

53

61

50

61

51

60

12.57

11

34

36

44

54

46

39

40

40

37

34

48

44

34

33

41

23

27

9.21

68

14.14
9.88

Family security

Mature love
National security
Pleasure
Salvation
Self-respect

1

5

9

5

13

13

20

34

33

32

45

38

47

59

72

95

76

114

34

29

30

24

20

24

18

25

38

15

25

38

34

31

42

46

78

18

35

41

37

50

65

58

43

62

38

41

41

33

23

42

22

9

7

8.16

50

47

50

71

56

70

76

80

13.79

Social recognition

2

3

4

8

17

18

23

30

28

32

True friendship

9

17

24

35

33

55

49

59

44

59

45

54

56

30

34

22

30

10

9.63

37

31

36

39

59

50

44

37

43

48

39

28

41

36

26

18

26

27

8.49
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APPENDIX E

MEDIAN TEST STATISTICS FOR THE 18 TERMINAL AND 18
INSTRUMENTAL VALUES OF THE ROKEACH VALUE SURVEY

Terminal
Values

A comfortable life
An exciting life
A sense of accomplishment
A world at peace

Test
Statistics

1.61
21.06*
0.02
46.AO*

Instrumental
Values

Test
Statistics

Ambitious

0.27

Broadminded

0.12

Capable

0.85

Cheerful

2.97

A world of beauty

1.75

Clean

3.14

Equality

9.21*

Courageous

6.22*

Family security

0.69

Forgiving

5.22*

Freedom

0.00

Helpful

1.40

10.45*

Honest

2.66

Happiness
Inner harmony

0.63

Imaginative

4.13*

Mature love

7.76*

Independent

3.29

Intellectual

0.11

7.96*

Logical

5.19*

Salvation

25.11*

Loving

0.09

Self-respect

13.28*

Obedient

8.46*

National security
Pleasure

29.55*

Social recognition

2.56

Polite

0.11

True friendship

4.09*

Responsible

0.01

Wisdom

1.93

Self-controlled

0.76

*Indicates significance at .05 level.
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